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NORFOLK

The last time that the decommissioned
Iowa-Class Battleship, USS Wisconsin
(BB-64) raised her Mark 143 Armored-Box
Launchers (ABLs) was 28 years ago during
the first Gulf War. During Operation Desert
Storm in January 1991, Wisconsin and her
sister ship, Missouri, each unleashed a bar-
rage of Tomahawk cruise missiles that
wreaked havoc on Iraqi positions.

After the her decommissioning, her bat-
tery of ABLs remained closed, until a con-
tingent of sailors and volunteers changed
that.

About a dozen sailors assigned to the Dam
Neck contingent of the U.S. Aegis Missile
Defense System-Romania, Naval Support
Activity-Hampton Roads and Naval Medi-
cal Center Portsmouth descended on one of
the starboard aft launchers for a unique
COMREL opportunity. Last year, Wiscon-
sin received a set of four empty Tomahawk
cruise missile tubes from Yorktown Naval
Weapons Station; which sat on her aft mis-
sile deck. And before visitors descended
onto the historic battleship’s decks for the
day, sailors and volunteers made quick work
of lifting the empty Tomahawk missile tubes
into place.

Chief Jason Harberger assigned to
NAVMED Portsmouth and Battleship Oper-
ations Manager, Keith Nika turned on power
to the ABL’s hydraulic systems. Sailors and
curious volunteers from the Hampton Roads
Naval Museum watched as the doors to the
starboard aft ABL were opened; and as sail-
ors carefully lifted each empty missile tube
in-place. Each empty tube weighs upwards

of 400 pounds, considerably more so when
loaded.

Internal hydraulics inside the ABL pulled
and locked the empty missile tubes in place.
Thereafter, with the front door to the
launcher secured, another set of hydraulics
raised the ABL skyward for the first time in
28 years. Locking braces were installed, and
visitors to the historic battleship are now
have a unique view of the open launcher.

This morning’s loading and lifting evolu-
tion struck a chord with newly minted
Battleship Operations Manager, Keith
Nitka. Nitka served aboard the Wisconsin
during the first Gulf War as a Quartermaster.
He recalled that “it’s a very eerie feeling, to
listen to that [ABL] open up. There is a cow-
bell in the back that rings. I haven’t heard
that since we fired them at Iraqi troops dur-
ing the first gulf war.”

Martha Walker, the Battleship Wiscon-
sin’s Curator, noted that “the addition of the
Tomahawk Missile Canisters to the open
box launcher on the missile deck helps com-
plete the picture for our guests. Seeing actual
historic ship hardware in its proper place
adds so much to the interpretation of the
ship.”

Chief Hartberger, from NAVMED Ports-
mouth, echoed those remarks, and noted that
“basically, anything that makes the ship
more original to how it was in the 90s is good
by me. I’m all about doing what I can to
make it more authentic.” Hartberger volun-
teers weekly aboard the Wisconsin, and
along with sailors from area commands,
contributes to her upkeep and historic inter-
pretation for future generations of sailors
and of course visitors who travel from near
and far.

Max Lonzanida
A view of the newly raised Mk.143 Armored Box Launcher aboard the decommissioned Iowa-Class Battleship, USS Wisconsin (BB-64). The launcher was last opened 28 years ago during the
1991 Gulf War. The loading of empty Tomahawk Cruise Missile Tubes and subsequent raising was the result of a unique COMREL event that that involved sailors from the Dam Neck contingent
of the U.S. Aegis Missile Defense System-Romania, Naval Support Activity-Hampton Roads and Naval Medical Center Portsmouth. 

Max Lonzanida 
A U.S. Navy volunteer works on an open Mk. 143 Armored Box Launcher aboard the decom-
missioned Iowa-Class Battleship, USS Wisconsin (BB-64) at the conclusion of a COMREL event
that involved sailors from the Dam Neck contingent of the U.S. Aegis Missile Defense System-
Romania, Naval Support Activity-Hampton Roads and Naval Medical Center Portsmouth. 

Local Sailors participate
in unique COMREL
experience aboard
Battleship Wisconsin
By Max Lonzanida
Hampton Roads Naval Museum 

Max Lonzanida 
Chief Jason Hartberger, assigned to the Naval Medical Center-Portsmouth, inspects the inside
of an open Mk. 143 Armored Box Launcher along with a Nauticus Volunteer aboard the decom-
missioned Iowa-Class Battleship, USS Wisconsin (BB-64) at the conclusion of a COMREL event
that involved sailors from the Dam Neck contingent of the U.S. Aegis Missile Defense System-
Romania, Naval Support Activity-Hampton Roads and Naval Medical Center Portsmouth. 
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With very limited exceptions, Naval Air
Station Oceana, the Navy’s East Coast mas-
ter jet base, is open 24 hours a day, 365 days
a year. To support more than 175,000 yearly
safe flight operations of F/A-18 Super Hor-
nets and other aircraft, Naval Air Station
Oceana always keeps its eyes in the sky.

Over 70 air traffic controllers call Naval
Air Station Oceana home, each one respon-
sible for maintaining safe air traffic patterns
of aircraft flying thousands of feet above the
control tower and radar rooms in which they
work.

“We essentially direct traffic, but our traf-
fic is in the sky,” said Air Traffic Control-

man 3rd Class Melanie Amweg, from
Omaha, Nebraska, now assigned to Naval
Air Station Oceana as an air traffic control-
ler. “We’re the ones telling the pilots where
to go so they’re able to maintain a safe
distance from other aircraft.”

Being able to direct air traffic takes plenty
of ongoing training, well beyond a Sailor’s
initial five months of “A” school training.

Air Traffic Controlman 2nd Class Andrea
Coffey, from Norfolk, Virginia, now as-
signed to Naval Air Station Oceana as an air
traffic controller, said to keep up with Navy
and Federal Aviation Administration regu-
lations, air traffic controllers constantly
have to learn and train.

“Air traffic control is a cool job because it

doesn’t matter where you go or how long
you’ve been in; whenever you go to a new
command, you start at the bottom and re-
train at every ‘position’ every time,” said
Coffey, referring to the 12 “positions” that
determine Sailors’ daily jobs based on their
qualifications.

Keeping up with qualifications and train-
ing allows air traffic controllers to maintain
peak mental sharpness and the ability to
deal with any situation that comes their way.

“The most difficult part of our job is being
able to adapt to any situation thrown at you,”
said Amweg. “We don’t know what is going
to happen every day, but we have the tools
available to handle anything we’re faced
with.”

Knowing how to direct an aircraft experi-
encing an in-flight emergency or keep com-
posure during a period of heavy flight traffic
is what sets air traffic controllers apart from
everyone else.

“You’re never going to have two days that
are the same,” said Coffey. “I like the chal-
lenge, especially when I have to think fast to
manage a situation. Within seconds, some-
thing could happen. You have to think
quickly, and it’s very rewarding when
everything goes smoothly.”

Amweg said air traffic controllers are just
as important as pilots when it comes to
maintaining safety in the sky.

“Pilots are the ones operating the aircraft,
and air traffic controllers are the one’s mak-
ing sure the pilot and everyone else in the
aircraft is safe,” said Amweg. “To have a
safe flight, you need to have a top-notch
pilot and a top-notch controller. We’re the
ones working behind the scenes to get ev-
eryone home safe.”

MC2 Mark Thomas
Mahmod

Air Traffic Control-
man 3rd Class
Melanie Amweg,
from Omaha,
Nebraska, now
assigned to Naval
Air Station Oceana
as an air traffic
controller, works
arrival control on
an air traffic con-
trol simulator.
Naval Air Station
Oceana serves as
the Navy's East
Coast Master Jet
Base, homeport
for five carrier air
wings and 17
F/A-18 Super
Hornet squadrons. 
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NEWS FROM NAS OCEANA
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on qualifying purchases

of $999 or more.

Free Delivery ** Only Pay $1††

to start a lease agreement with
120 days same as cash.

For customers qualifying with AcceptanceNOW for eligible
products priced at $300 or more. †† See store for details.

No Interest Until 2023†
On purchases of $999 or more with your Value Plus or

Signature Plus credit card made between 1/14/20-1/20/20.
Equal monthly payments required until January 2023.

†See below page for details.

No credit needed!†††

CALL 1-888-751-8552
FIND YOUR NEAREST STORE AT VCF.COMOVER 118 STORE LOCATIONS

Prices are in effect from receipt of ad through 1/20/20 and are subject to change. Value City Furniture (VCF) is not responsible for typographical errors. Assortments vary by location. See store for details regarding all warranties. Other restrictions may apply. See store associate for details.
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paid in full. The equal monthly payment will be rounded to the next highest whole dollar and may be higher than the minimum payment that would be required if the purchase was a non-promotional purchase. Regular account terms apply to non-promotional purchases. For
new accounts; Purchase APR is %29.00; Minimum Interest Charge is $2. Existing cardholders should see their credit card agreement for their applicable terms. ††The advertised transaction is a rental-purchase agreement (rent-to-own agreement, consumer rental-purchase
agreement or a lease/lease-purchase agreement, depending on your state) with AcceptanceNOW. Offer valid in-store only at participating AcceptanceNOW locations from 1/14/20 to 1/20/20. Offer only valid for products priced at $298 or more. Ownership is optional. You will
not own the merchandise until the total amount necessary to acquire ownership is paid in full or you exercise your early purchase option. Offer will not reduce number of payments, total amount necessary to acquire ownership, or purchase option amount. “$1 to start” requires
enrollment in Autopay. $99 first payment required if not enrolled in Autopay. Initial payment applies to time from agreement start date to first scheduled renewal payment, up to a maximum of 15 days. Tax, Processing Fee (if applicable), Loss-Damage Waiver, and Benefits Plus
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Reclining Sectional
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Guiding them in: NAS Oceana Air Traffic
Controllers maintain safety in the sky
By MC2 Mark Thomas Mahmod
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A SEMESTER IN A DAY

CLASS 1:
Hamilton vs. Jefferson:
The Rivalry that
Shaped America

CLASS 2:
Three Books that
Changed the World

CLASS 3:
The Supreme Court:
What’s Next?
An Insider’s View

PROFESSOR:

Louis Masur
Rutgers University
Clive Prize for Teaching Excellence

PROFESSOR:

Joseph Luzzi
Bard College
Scaglione Prize for Teaching Excellence

PROFESSOR:

Alison Gash
University of Oregon
Commendation for Excellence in Teaching

The same program will be featured at both the morning session and the afternoon session.
MORNING SESSION: 9:30 AM - 1:15 PM or AFTERNOON SESSION: 2:15 PM - 6:00 PM

HISTORY LITERATURE POLITICS

NEW!

SATURDAY, MARCH 7
9:30 AM – 1:15 PM or 2:15 PM – 6:00 PM

CHRYSLER MUSEUM OF ART
1 MEMORIAL PL | NORFOLK

DATE: LOCATION:

Use code Norfolk $119Full price $159

Register at OneDayU.com or call 800 300 3438 is a Proud Sponsor of
One Day University

ONE DAY UNIVERSITYPRESENTS

Holiday SALE!

Only for 100

Students!

New Year’s Resolutions...New Year’s Resolutions...

Learn from the nation’s greatest professorsLearn from the nation’s greatest professors

Clean the garageClean the garage
Lose 15Lose 15 poundspounds

DAHLGREN, VA

The Center for Surface Combat Systems
(CSCS) launched its first training event in-
side the Navy’s newest combat simulator,
the On Demand Trainer (ODT), onboard
Naval Base San Diego and Naval Station
Norfolk Jan. 6. The portable AEGIS trainer
has been delivered to both coasts and dou-
bles down efforts to increase combat le-
thality across the waterfront.

The combat watchstanders of USS Paul
Hamilton (DDG 60) and USS Gettysburg
(CG 64) were the first to pilot the new virtual
trainer. The 40-foot mobile trainer is de-
signed to provide Sailors, like those aboard
Paul Hamilton and Gettysburg, high-end
tactical training. The ODT succeeds in

keeping combat watchstanders proficient
during extended maintenance availabilities
when a ship’s AEGIS suite might be secured
for upgrades. It also provides the unique op-
portunity to train and qualify new watch-
standers in preparation for upcoming pa-
trols.

“At CSCS, our primary mission is to train
Sailors how to fight and to win,” said Capt.
Dave Stoner, CSCS commanding officer.
“Tactical proficiency requires year-round
preparation and the ODT is a portable train-
ing tool designed to keep those tactical skills
sharp and in turn, improve combat readiness
by providing better trained, better qualified
Sailors to the fight.”

Paul Hamilton completed a two-day cur-
riculum consisting of realistic air defense
scenarios in the U.S. 5th and U.S. 7th Fleet
areas of operation.

“I’m fresh out of radar school,” said Fire
Controlman Aegis 3rd Class Katie Sim-
mons. “With the ODT, I picked up right
where I left off. After just two days, I’m
already more comfortable with the console.”

CSCS often hosts warships for Advance
Warfare Training one to two years after its
deployment.

“While a ship is upgraded during that
time, many of its most experienced watch-
standers will transfer,” explained CSCS Det
San Diego’s Warfare Tactics Instructor Lt.
Aaron Van Driessche. “We are now looking
to exploit those transition years. More up-
front opportunities to train as a team like this
will deliver a better ship to the Navy and
tougher fight to the enemy.”

With six mounted consoles and a pair of
large screen displays, the ODT is designed
to virtualize the combat suite of today’s
cruisers and destroyers. Software applica-
tions also allow the ODT to be reconfigured
between the various AEGIS baselines and
builds of the current surface inventory. As
follow-on builds are introduced to the Fleet
in continued AEGIS Speed to Capability

(ASTOC) upgrades, those same tactical
codes will be installed in the ODT for imme-
diate use.

“This is exactly what the fleet needs,” said
Lt. j.g. Anthony Kloszewski, an anti-air
warfare coordinator assigned to Paul Hamil-
ton. “Our short time in the lab has already
proven valuable. Whether you are shaking
off rust as a seasoned watchteam or trying to
build a new watchteam from the ground up,
the ODT is your new venue for proficiency.”

The ODT will be located onboard Naval
Base San Diego and Naval Station Norfolk
through the end of March before being trans-
ported to follow-on fleet concentration
areas.

CSCS is a global organization of profes-
sional military and civilian educators and
support personnel focused on training the
Surface Navy to fight and win. CSCS trains
over 36,000 U.S. and Allied Sailors a year to
operate, maintain and employ weapons,
sensors, communications, combat systems
and deck equipment of surface warships to
build Combat Ready Ships with Battle
Minded Crews.

MC2 Joseph Millar
Lt. Aaron Van Driessche, a warfare tactics instructor at the Center for Surface Combat Systems (CSCS), Detachment San Diego, pilots the U.S. Navy’s virtual combat curriculum with Sailors
aboard USS Paul Hamilton (DDG 60) inside the newly launched portable simulator, the On Demand Trainer. 

Navy's newest combat
simulator trains its first ships
From Center for Surface Combat Systems
Public Affairs
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Churchland House
4916 W Norfolk Rd.
Portsmouth, VA
757-300-1367

Georgian Manor
651 River Walk Pkwy.
Chesapeake, VA
757-500-5235

Kings Grant House
440 N Lynnhaven Rd.
Virginia Beach, VA
757-300-1264

Leigh Hall
890 Poplar Hall Dr.
Norfolk, VA
757-239-2646

The Ballentine
7211 Granby St.
Norfolk, VA
757-379-8940

Independent Living Plus | Assisted Living | Memory Care | www.CommonwealthSL.com

Call today!

They served our
country with honor.
Now, we are privileged
to serve them.
“It is very apparent that Commonwealth is committed to honoring veterans and their spouses. From the photos on the
Wall of Valor and the pinning ceremonies recognizing new veteran residents, to the lifetime rate lock offered to veterans
and their spouses, we felt Commonwealth was supporting us every step of the way. They even helped us secure Dad’s VA
Aid and Attendance benefits!”

At Commonwealth, we believe serving veterans
is an honor and a privilege.

Call and ask about our Lifetime Rate Lock for
veterans and their spouses.

WASHINGTON

The Department of the Navy (DON) re-
leased its new civilian human capital strate-
gy, Jan. 9, charting the course for the devel-
opment of its civilian workforce through
the next decade and beyond as the Depart-
ment positions itself to compete with other
world-class organizations in the “war for
talent.”

“We are implementing a new human
capital strategy to better access and curate
best in class talent,” said Acting Secretary
of the Navy Thomas B. Modly. “This strate-
gy was developed leveraging leading pri-
vate sector business practices designed for
the new economy. Initial pilot programs in
support of this strategy will begin this year.”

The DON’s civilian workforce – more
than 220,000 strong – plays an integral role
in supporting the Navy’s Sailors and Mar-
ines, building, manning, and maintaining
its ships and submarines, and ultimately
supporting the strength of the Naval opera-

tion and the defense of our nation. The
Department is committed to keeping its
workforce experience, work processes,
systems and tools competitive with those of
leading private sector organizations. The
DON recognizes that shifting global geo-
political and technological forces require a
dynamic strategy designed to address chal-
lenges impacting work today while prepar-
ing the organization to be more agile and
capable in response to shifts in the future.

“The Department of the Navy’s civilian
workforce is a critical part of the Navy and
Marine Corps team,” said Assistant Secre-
tary of the Navy for Manpower and Reserve
Affairs Greg Slavonic. “No mission could
be accomplished without them. That is why
we must have a far-reaching strategy that
meets the demands of the future.”

To address unprecedented changes to the
work and the workforce—including dis-
ruptions like the use of artificial intelli-
gence, robotics, and cognitive computing
to augment human capabilities, shifts in the
nature and duration of careers, and the rise
of the contingent workforce—this strategy

will help the Department access, curate,
and engage top talent:

Access: Tap into people, capabilities, and
skills necessary to accomplish the DON’s
objectives

Curate: Create and deliver consumer grade
experiences and on-demand learning and
development

Engage: Empower employees to chart their
own careers through clear and consistent
processes and opportunities

To position the DON for success, the
strategy is built around five key workforce
and leadership strategic anchors. With
phased implementation between now and
2030, these strategic anchors represent a
transformational shift in toward workforce
innovation.

Anchor 1: Access and Curate Best in
Class Talent - Leverage the unique oppor-
tunities, mission, and work of the DON to
create a globally recognized and unparal-
leled experience for world-class talent

Anchor 2: Develop Skills for the Future -
Identify, assess, and acquire the skills that
the DON needs to be best equipped to do
the work of the future

Anchor 3: Harness the Power of Data -
Accelerate to a holistic, dynamic model for

workforce planning and talent analytics to
enable smarter, more informed, real-time
decision-making

Anchor 4: Strengthen the Bench of Fu-
ture Talent - Embed talent development,
such as next-gen learning and leadership
programs, to enable a succession planning
process and build a robust pipeline of the
best future leaders

Anchor 5: Enable a Tech Augmented
Workforce - Leverage smart technologies
to enhance the human experience for the
DON’s workforce, unleash capacity to fo-
cus on higher value work and optimize
business processes

With a defined approach to program
management and governance, political en-
gagement, and change management, the
Under Secretary of the Navy, Thomas B.
Modly, will lead the implementation of the
civilian human capital strategy in his role as
the Chief Management Officer (CMO) for
the Department of the Navy. Leveraging
leading practices from across industries,
this strategy and its series of coordinated
enterprise-wide initiatives should enable
the Department of the Navy to build a
world-class workforce experience that is
motivated by the mission and supported by
“always on” opportunities for continuous
learning and career mobility to drive or-
ganizational and individual performance.

MCSN Dartez Williams
Department of the Navy civilians pose for a group photograph during a ship tour aboard Nimitz-class nuclear-powered aircraft carrier USS Dwight D. Eisenhower (CVN 69), June 27, 2019. The
tour was part of the Navy Civilian Acculturation Program, which is a Chief of Naval Operations initiative designed to provide civilian personnel with no prior sea service exposure to operating
forces, enabling them to integrate into the organization and contribute more fully to the Navy mission. 

DON releases civilian
human capital strategy
From the Office of the Navy Chief of Informa-
tion
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ENJOY LIFE

FRI., FEB.7 NOON-8PM • SAT., FEB. 8 10AM-8PM • SUN., FEB. 9 10AM-5PM ADMISSION $10 • KIDS 12 AND UNDER GET IN FREE!

HUNDREDS of boats,TOP brands,ONE location,3 DAYS ONLY!
February 7 - 9, 2020

Virginia Beach Convention Center
www.vaboatshow.com

The 67th Annual
Mid-Atlantic Sports and

FOR A CHANCE TO WIN FREE TICKETS

PRESENTED BY

“I believe that unarmed TRUTH and 
unconditional LOVE will have the 
final word in reality. This is why 
RIGHT, temporarily defeated, is 

STRONGER than evil triumphant.”

Rev. Dr. Martin Luther King, Jr. Day
Monday, Jan. 20, 2020

200113-N-ZT601-1001
MC Seaman Ashley Croom
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Birmingham, Alabama attorney Robert Norris helps injured claimants, nationwide, collect cash benefits from Asbestos Trusts. “No representation
is made that the quality of legal services to be performed is greater than the quality of legal services performed by other lawyers.”

PROCTER &
GAMBLE

Lung Cancer • Other Cancers

Special trusts have been set up by vendors and suppliers
of the Procter & Gamble plant to pay asbestos victims:
If you ever worked at the Procter & Gamble plant before 1982 you may have been
exposed to asbestos - and not even know it. You could be entitled to multiple cash

settlements without going to court, filing a lawsuit, or even leaving your house.

If you ever worked at the Procter & Gamble plant, you may have been exposed to
asbestos - and not even know, and have been diagnosed with Lung Cancer (even if

you are a smoker) - or Esophageal, Laryngeal, Pharyngeal, Stomach, Colon, Rectal
Cancer or Mesothelioma, or know someone who died from one of these cancers, call

1-800-478-9578
Free Claims

Analysis
www.getnorris.com/asb
Nationwide Service

–COLBY
adopted 06-18-11

“SOMETIMES MY
HUMAN DOESN’T
WEAR PANTS AT
HOME. IT’S
A RIOT.„

“This celebration is a big pause in our
command, each of you are important,”
Londono said. “You have changed many
lives without even realizing that you have
changed your life as well, in many different
ways. This is an opportunity to take a
breather, let’s take that breath, deep breath.
As we do that, let’s bring our memories
back. You brought so much joy and laugh-

ter to the people you encountered that left
an imprint in your souls.”

Capt. Lisa Mulligan, NMCP’s com-
manding officer, spoke highly of the indi-
viduals who deployed with Comfort about
the difference that they made in the 12
countries they visited.

“You provided a level of healthcare and
capability to many people who have never
had the benefit to receive before,” Mulligan
said. “Some of the things you have done
has made a permanent change in their lives.
You made a big contribution to our national
defense. Your great work has shown what
the United States has to offer, and you
represented us very well.”

During the ceremony, the deployed Sail-
ors wore yellow ribbons to symbolize their

return from deployment and to make them
stand out in the crowd. Lt. Cmdr. Erica
Diamond spoke about the significance of
the yellow ribbon during the ceremony.

“It’s an important symbol of the binding
ties between loved ones that wore them or
were displayed by women to remember
their men who were serving overseas,”
Diamond said. “Yellow ribbons became a
symbol of support during 2003 Iraq inva-
sion, as well as deployments of the troops
in Afghanistan and other countries around
the world.”

The ceremony concluded with NMCP
leadership socializing with the Comfort
returnees while enjoying coffee and
pastries provided by the NMCP galley
staff.

COMFORT | Recent
deployment was to
Caribbean, Central
and South America
Continued fromA1

“ This celebration is a
big pause in our com-
mand, each of you are
important. You have
changed many lives
without even realizing
that you have changed
your life as well, in
many different ways. 

Lt. Cmdr. Diego Londono

vehicle and became pinned underneath.
When the personnel at Fire Station #16
received the call, they rushed to the scene
and performed the proper procedures on
Jason. He was then transported to the
Children’s Hospital of the Kings Daugh-
ters in Norfolk.

“I was definitely thinking the worst,”
said Buntting.

At the hospital, Jones had a broken left
clavicle, broken ribs, collapsed lungs, in-
ternal bleeding from the liver, a hairline
fracture, and internal bruising.

“I did not expect him to be out in a
week,” she said. “And when the doctors
told me that he would not have any limita-
tions, I was thinking ‘wow what a mira-
cle.’”

Captain Michael Wise, the Supervisory
Captain at Fire Station #16, said that when
there is a life-threatening event, it’s always
good if they get to see the result as a
success story or miracle.

“I am very proud of my guys for how
they responded that day,” said Wise. “We
all take our jobs very seriously and it
shows.”

Thankfully, Jones was wearing his hel-
met that day, which may have prevented

him from sustaining additional injuries.
“Great job to him and his parents for

recognizing how important wearing the
proper protective equipment is,” said
Wise.

Although Jones has to undergo physical

therapy and some additional check-ups, he
is well on the road to recovery.

In addition to touring the station, Jones
was given an award and recognized as an
honorary firefighter for Fire and Rescue
for the Navy.

Courtesy photo 
Jason Jones (front left) visits Naval Support Activity Hampton Roads-Northwest Annex Fire Station #16 after he was hit by a vehicle while riding his bike in front of his house. 

Courtesy photo
Jason Jones (center) visits Naval Support Activity Hampton Roads-Northwest Annex Fire Station #16 after he was hit by a vehicle while riding
his bike in front of his house. 

CHILD | Jones was
riding bike when he was
hit by a vehicle and was
pinned underneath
Continued fromA1
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The institution of the SWO leather
jacket—similar to the aviation bomber
jacket—is meant to build esprit de corps
and reflect a symbol of the tactical
warfighter expertise that come with
earning a SWO pin.

Navy institutes 
SWO leather
jacket

See B4

WASHINGTON

The Navy exceeded retention benchmarks
for Fiscal Year 2019, reflecting Sailors’desires
to remain in service despite a strong national
economy, according to data released Jan. 8.

Sailors in their first ten years of service—
Zones A and B—decided to stick around at
reenlistment rates of 64% and 72% respec-
tively, well above the benchmarks. Zone C,
those in the 10-14 year windows, also met
benchmarks, reenlisting at rates of 85%.

The data is taken from the Navy Retention
Monitoring System, as part of the ongoing Re-
tention Excellence Award (REA) criteria.

“We are building the Navy the nation

needs,” said Vice Adm. John Nowell, chief of
naval personnel. “These retention numbers
signify that Sailors want to stay Navy. By re-
taining our best and brightest, we reduce re-
cruiting and training costs and ultimately
make us a better warfighting force.”

The release of the data coincides with the
release of Fiscal Year 20 retention bench-
marks. The Zone A attrition target is now 4.5%
or less. Benchmarks across all zones are up by
2% over last year [Zone A 57%; Zone B 67%;
Zone C 82%].

NAVADMIN 003/20 noted that reserve af-
filiations will not count against a command’s
attrition rate so long as the Sailor affiliates
within 180 days of separation.

Commands that meet retention benchmarks

for two quarters or the fiscal year will qualify
for the golden anchor or retention excellence
pennant for sea going or shore commands re-
spectively.

The good news for commands who meet
REA criteria is that they are exempt for at least
two years from an inspection from their Type
Commander (TYCOM) or Immediate Superi-
or in Command (ISIC) assessment.

Retention is part of #MyNAVYHR goals of
manning the fleet and developing a 21st cen-
tury fighting force that is focused on Sailor
readiness and their Families’ welfare. The
#MyNAVYHR team strives to modernize
policies while challenging traditional proc-
esses to ensure an effective system of person-
nel management.

MC3 Anderson W. Branch
Capt. Paul C. Spedero Jr., left, commanding officer of the aircraft carrier USS Dwight D. Eisenhower (CVN 69), and Capt. Craig Sicola, right, executive officer, paint the starboard anchor gold
commemorating the ship earning the Retention Excellence Award for 2016. The ship is pierside during the sustainment phase of the optimized fleet response plan. 

Navy smashes FY19 retention benchmarks,
guns for even higher retention for FY20

“ We are building the
Navy the nation needs.
These retention num-
bers signify that Sailors
want to stay Navy. By
retaining our best and
brightest, we reduce re-
cruiting and training
costs and ultimately
make us a better
warfighting force.

Vice Adm. John Nowell

From Chief of Naval Personnel Public Affairs

DAM NECK

Capt. Brian Taddiken, from Tacoma,
Washington, assumed command of Com-
mander, Undersea Surveillance (CUS), from
Capt. Scott Luers, from Westminster, Mary-
land, during a ceremony at Naval Air Station
Oceana, Dam Neck Annex, Jan. 10.

Luers assumed command of CUS on Dec.
17, 2017, as its 12th commodore.

Under his leadership, Integrated Undersea
Surveillance System (IUSS) saw an increase
in personnel and assets. In addition, Luers led
the deployment of a new constellation of
some of the most advanced acoustic sensors
in the world, and deployed the first Expedi-
tionary Surveillance Towed Array Sensor
System, or SURTASS-E, which made its
maiden voyage in the Atlantic in 2019.

“The performance of Capt. Luers and his
entire team, has been absolutely stellar,” said
Rear Adm. Blake Converse, commander
Submarine Force, U.S. Pacific Fleet. “Luers
did all this while he had teams across the globe
working at capacity in one of the most dynam-
ic environments in the submarine community

and in submarine history.”
Luers’ next assignment will be as the offi-

cer in charge of the Norfolk Detachment of
the Undersea Warfare Development Com-
mand.

“I am extremely honored and humbled to
have been a part of this community, and to
have been given the opportunity to serve as
your commodore,” Luers said. “Although
IUSS remains relatively unknown due to the
secretive nature of their work, the amazing
cadre of Sailors and civilians that operate our
IUSS are one of the Navy’s crown jewels.”

Taddiken arrives to CUS from Pearl Har-

bor, Hawaii, having served as the senior mem-
ber of the Commander, Submarine Force,
U.S. Pacific Fleet Combat Readiness Evalua-
tion Team.

“It’s great to be here in Virginia Beach. I
look forward to working with an outstanding,
though little known, group of warfighting
professionals,” said Taddiken. "We have a
large, diverse team. We work alongside our
multi-national partners to accomplish a mul-
tifaceted, integral mission for our fleet com-
manders. If the fight is tomorrow we cannot
afford to fail, and we won’t.”

The Integrated Undersea Surveillance Sys-

tem celebrated its 65th anniversary in 2019.
Naval Facility Ramey, Puerto Rico, was com-
missioned in 1954 and marked the debut of the
Sound Surveillance System, or SOSUS, the
predecessor of IUSS. The operators of IUSS
have been covertly tracking threat sub-
marines ever since.

Responsible for the operation of the Navy’s
IUSS, CUS has three subordinate commands
and multiple detachments supported by over
1,200 military, civilian, and contractor per-
sonnel. Based out of Dam Neck, Virginia, the
command operates worldwide and partners
with many allies of the United States.

MC2 Alfred A. Coffield

Capt. Brian C.
Taddiken relieves
Capt. Scott C. Luers
as Commander,
Undersea Surveil-
lance (CUS) during
a ceremony at
Naval Air Station
Oceana, Dam Neck
Annex, Jan. 10,
2020. CUS supports
antisubmarine
warfare commands
and tactical forces
by detecting, clas-
sifying and provid-
ing timely report-
ing of information
on submarines and
other contacts of
interest. 

Undersea
Surveillance
welcomes new
commanding officer
By MC2 Alfred Coffield
Commander, Submarine Force Atlantic Public Affairs 
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A: The master wait list
for Family Housing is
based on Service member
rank and bedroom re-
quirement. Where local
housing areas are desig-
nated for separation of
officers and enlisted per-
sonnel, separate wait lists
are maintained. Depend-
ent upon the location,
Housing may have addi-
tional wait lists to encom-
pass specific housing
areas, style of units, pet
restricted areas, pay-
grades, etc. 

Q: What is the
Family Housing
wait list based up-
on?

NAVY HOUSING
Norfolk (757) 445-2832 
JEBLCFS (757) 462-2792
Oceana/Dam Neck 
(757) 433-3268
Yorktown (757) 847-7806

Mid-Atlantic Fleet and
Family Support Centers
(FFSC) programs and
services are designed to
help you make the most
of your military
experience, and they’re
all available to you at no
cost.

Functions and/or 
services FFSC provides:
Clinical Counseling-
(Individual, Couples, and
Child Counseling )
Personal Financial
Management
 Information & Referral
Family Employment
Assistance
Transition Assistance
Family Advocacy
Program
Deployment and
Mobilization Support
Ombudsman Support
Relocation Assistance
Parenting Programs
Stress and Anger
Management
Command Support
Crisis Support
Suicide Prevention
SAPR Support

For military spouses enduring deployments
in this complicated world of internet-based
communications and 24/7 news, is ignorance
bliss, or is knowledge power?

My husband’s last deployment was over a
decade ago. Facebook was gaining popularity,
but we didn’t use social media yet. And the
Skype connection was so bad, we scrapped it
as a means of communication early on. It was
too hard on the kids, calling them to the com-
puter to talk to their Daddy, only to have the
screen freeze up.

We found our groove through frequent
emails, monthly packages and letters, and a
telephone call every few weeks. Looking
back, I surprised myself with how well I han-
dled the year-long separation. I know that my
ability to cope was, in part, due to the lack of
information at my disposal. I was, most cer-
tainly, in the “ignorance is bliss” camp.

Also, I was the kind of person that needed to
do what I needed to do, without input from my
husband. The lack of communication actually
helped me accept my increased responsibili-
ties and take control of our home life.

But that deployment might as well have
been eons ago in terms of technology. Frankly,
I am clueless about how active duty spouses
experience deployments today. My internet
research suggests that new technology has
played a largely positive role. But to find out
for myself, I reached out to a military spouse
Facebook group to ask, “Has advanced com-
munication technology made deployments
better or worse?”

Of the 24 military spouses who responded
to my post, ten were enthusiastically in favor
of using Facebook Messenger, Skype, What-
sApp, FaceTime, iMessage, Marco Polo, tex-
ting, cell phone calls — any means necessary
to stay in frequent contact.

“Honestly idk if my relationship would
have survived well without modern technol-
ogy. My wife and I are dual military. Well over
half of our relationship has been long distance.
I think all the communication channels are
fantastic.”

“I can’t imagine deployments without so-
cial media…it literally saved my sanity being
able to chat as often as we did.”

“[S]ocial media has made it easier to keep
families together, help milspouses struggling
with deployments and children feel connected
to mom or dad.”

Five other spouses responded with mixed
feelings.

“ I can see how it can make things better and
worse. Better because of easier/more commu-
nication, worse because that volume of com-
munication becomes expected and when it’s
not there it hurts.”

“As a in betweener, haha, I’ve seen the good
and bad on both sides. And see how both can
hurt, help, and hinder a relationship.”

“On one hand it’s good because it’s so much
easier to stay in touch… but on the other hand I
think we’ve become so reliant on technology
to communicate with our spouses it’s ex-
tremely difficult when you aren’t able to.”

“Some days I love being able to talk to my
husband a short time every day, and it helps
keeping him involved with the kids and major
decisions. However, sometimes … [t]he con-
stant communication just reiterates how far
away they are.”

Six wives were “old school” like me.
“I think today there can be TOO MUCH

communication… some people become to de-
pendent on it. If there’s a ‘blackout’ of coms
for any reason people lose it.”

“I think it makes it worse because you get
mad when it doesn’t work or frustrated that
they aren’t constantly talking to you.”

“It was actually easier not knowing if and
when he would contact me because no pattern
developed … if he missed calling me or mes-
saging me that evening my mind didn’t auto-
matically jump to ‘oh my gosh he’s dead.’”

Two were sub wives who informed us, with-
out any happy face emojis, that “technology
hasn’t advanced our forms of communica-
tion,” explaining that when there isn’t a total
blackout, they communicate through a pre-
screened “screwy email system.”

And one Navy wife quipped comically, “Vi-
deo calls on a ship are the stuff of fantasy and
unicorns and fairies and junk. Good luck with
that phone call not randomly dropping in mid
sentence, too.”

What did I learn from this Facebook group?
The more things change, the more they stay
the same.

www.themeatandpotatoesoflife.com

Sound off: Has
technology
made
deployments
better for
milspouses?
By Lisa Smith Molinari

istock

The Servicemembers Civil Relief Act pro-
vides financial and legal protections for active-
duty service members, including National
Guard and reserve members, and their fam-
ilies. Because details of the SCRA are compli-
cated, service members and their families are
encouraged to contact the nearest legal assist-
ance office if they need help meeting their
financial obligations.

Learn more about the important SCRA ben-
efits to take full advantage of the law’s protec-
tions for you and your family members.

OVERVIEW OF SCRA PROTECTIONS
The SCRA offers protections for service

members and their families in many different
areas ranging from mortgages to life insur-
ance. It’s important to get professional advice
on how the SCRA applies to individual cir-
cumstances. For example, the SCRA fre-
quently makes certain rights available condi-
tional upon whether your ability to meet cer-
tain obligations is “materially affected” by
military service. Whether you are “materially
affected” can mean different things in different
situations.

Reduced interest rates — Creditors must
reduce the interest rate on debts to 6% for
liabilities incurred before you entered active
duty. If the debt is a mortgage, the reduced rate
extends for one year after active-military serv-
ice. The reduced interest rate applies to credit
card debts, car loans, business obligations,
some student loans and other debts, as well as
fees, service charges and renewal fees. Cred-
itors can challenge this provision if they be-
lieve your ability to pay a rate higher than 6% is
not materially affected by your military serv-
ice.

Postponement of foreclosures — No sale,
foreclosure or seizure of property for nonpay-
ment of a preservice mortgage debt is valid if
made during or within nine months after your
service on active duty, unless carrying out a
valid court order. This can provide tremendous
protections from foreclosure in the many states
permitting foreclosures to proceed without in-
volving the courts. If you miss a mortgage
payment, you should contact your legal assist-
ance office immediately.

Deferred income taxes — The Internal Rev-

enue Service and state and local taxing author-
ities must defer your income taxes due before
or during your military service if your ability to
pay the income tax is materially affected by
military service. No interest or penalty can be
added because of this type of deferral.

Eviction prevention — You and your family
cannot be evicted for nonpayment of rent with-
out a court order regardless of the language of
your rental agreement or local laws. This pro-
tection applies to residences where the
monthly rent is below a certain amount. Con-
tact your nearest legal assistance office for the
most up-to-date figures. If your ability or your
family’s ability to pay rent is materially af-
fected by your military service, you may apply
to the court, and the court must either grant a
90-day delay in eviction proceedings or adjust
obligations under the lease in a way agreeable
to all parties.

Protection against default judgments —
If, while on active duty, a civil action, a civil
proceeding or an administrative proceeding is
filed against you, the judge must appoint a
lawyer to represent you in your absence. The
court must grant a delay, or stay, of at least 90
days if it determines there may be a defense to
the action and the defense cannot be presented
without your attendance.

Postponed civil court matters — If you
cannot participate in a civil court action or
administrative proceeding because of your
military service, you can request a 90-day de-
lay, or stay, in the proceeding. You are auto-
matically entitled to this delay if you follow all
of the requirements. The judge, magistrate or
hearing officer can grant an additional 90-day
stay. Proceedings may include actions for di-
vorce, child paternity and support cases, and
foreclosure proceedings. This protection does
not apply to any criminal court or criminal
administrative proceedings.

Protection for small-business owners — If
you own a small business, your nonbusiness
assets and military pay are protected from
creditors while you are on active duty. This
applies to business debts or obligations.

Termination of residential lease agree-
ments — You may terminate your residential
lease, along with other types of leases includ-
ing agricultural, professional and business, by
delivering a written notice of termination. This
applies if you entered into a lease and then
started military service, or entered into a lease
during military service and then received per-
manent change of station orders. It also applies
when you have orders to deploy with a military
unit or as an individual in support of a military
operation for not less than 90 days. You must
provide a written notice of termination and a
copy of your military orders, hand-delivered or

by return-receipt mail, to the property owner.

Termination of automobile leases — You
may terminate an automobile lease under cer-
tain specific circumstances. Here are some ex-
amples of circumstances: You signed the lease
agreement before being called to active duty,
signed a lease agreement and then received
permanent change-of-station orders outside
the continental United States, or signed a lease
agreement and then received orders to deploy.

Termination of phone service — You may
request termination of cell phone service or
phone exchange service if you entered a con-
tract before receiving military orders to relo-
cate for not less than 90 days to a location that
does not support the contract.

Prevention of repossession of property —
Property cannot be repossessed for nonpay-
ment or a contract terminated for any payment
gaps prior to or during your military service
without a court order.

Life insurance coverage protection — Life
insurance companies cannot terminate cov-
erage or require payment of additional premi-
ums if you are in military service. Increases in
premiums based on age in individual term
insurance is not covered by SCRA. An insurer
also may not limit or restrict coverage for any
activity required by military service.

Suspension of professional liability insur-
ance — Professionals in health care, legal
services or another profession, as determined
by the Secretary of Defense, called to active
duty may suspend their professional liability
insurance policy by written request to the in-
surance carrier. Premiums for suspended in-
surance do not have to be paid, and any premi-
ums paid by an individual while on active duty
must be refunded. To reinstate suspended in-
surance, the individual must send a request to
the insurance carrier within 30 days of release
from active duty.

Voting rights in your home state — Like
your tax residency, your residency for state,
federal or local voting purposes is unaffected
by your absence from the state due to military
service. Similar protections exist for spouses.

WAIVERS OF RIGHTS UNDER SCRA
It is possible to waive your rights under the

SCRA. Only written waivers signed during or
after a service member’s period of military
service are effective. If you sign a waiver of
your SCRA rights before you enter military
service, the waiver will be considered invalid.
Whether you are considering signing a waiver
document at any time, either before, during or
after military service, it is extremely important
to read the document carefully and sign only
after obtaining the advice of a qualified attor-
ney.

What you need
to know about
Servicemembers
Civil Relief Act
From Military OneSource
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WHILE YOU ARE AWAY BEING A HERO FOR OUR COUNTRY, THEY REMAINWHILE YOU ARE AWAY BEING A HERO FOR OUR COUNTRY, THEY REMAIN

Heroes at Home.

ARMY • NAVY • AIR FORCE • MARINES • COAST GUARD • national GUARD

Join us in recognizing our local military spouses for their unending strength, personal
sacrifices, support for other military families and for their selfless commitment to
our community. The Heroes at Home Military Spouse of the Year will be chosen
from nominees provided by actively serving personnel from all branches of the
military, spouse support groups, charitable organizations, friends and family.
The 10 finalists and winner will be announced at an awards luncheon.

WASHINGTON

As part of his “Make FORD Ready” ini-
tiative, Acting Secretary of the Navy Thom-
as B. Modly convened a summit Jan. 9, to
harness the collective expertise of senior
Navy and shipbuilding industry leaders to
transition CVN 78 into Fleet operations as
quickly and effectively as possible.

“While this is an 'all hands on deck’prior-
ity that can only be accomplished through
the dedicated efforts of the Ford team, it will
also require broad, department-wide en-
couragement, enthusiasm, and support for
our shipmates and industry partners who
will be heads down on the tasks at hand,” said
Modly. “We all have a stake in the success of
this effort--for the future of our Navy, our

national security, and security of the world.”
Modly first called for the summit last

month in one of his weekly memos to the
integrated Navy and Marine Corps team.
The “make Ford ready” memoranda clari-
fied his focus and direction on achieving
critical Navy-wide objectives for the Ford
team. In his memo, Modly stressed that,
under his watch, the Navy is going to make
ready CVN 78, employing all hands on deck
and working as “one team, relentlessly fo-
cused” on achieving core tasks under rigid
timelines.

“I’m extremely bullish on FORD -- and
our Navy should be too,” said Chief of Naval
Operations Adm. Mike Gilday. “The
FORD-class carrier is the future. It is a phe-
nomenal ship designed to deliver increased
capability for the carrier air wing of tomor-

row. While good progress has been made
over the past several months, together we
must keep FORD headed in the right direc-
tion – and get her where she needs to be –
operating forward at sea to reassure allies,
deter adversaries, and protect our national
interests around the world.”

During the summit Rear Adm. Roy J. Kel-
ley, Commander, Naval Air Forces Atlantic
(CNAL) and Rear Adm. James P. Downey,
Program Executive Officer Aircraft
Carriers, led the briefing to Modly and Gil-
day.

Speaking before more than 50 stake-
holders, Downey and Kelley briefed prog-
ress to date and the path forward to achieve
full ship functionality, training and certify-
ing the crew, ensuring ship material readi-
ness, and exercising the full spectrum of Air

Wing operations to successfully transition
CVN 78 into Fleet operations.

Collaboration at the “Make FORD
Ready” Summit offered a unique opportuni-
ty to ensure alignment among more than a
dozen military and shipbuilding stake-
holders—both in terms of meeting Depart-
ment of Defense (DoD) strategic objectives
and program system integration require-
ments, from an operational, “on the deck
plates” perspective.

Since completing its Post-Shakedown
Availability/Selected Restricted Availabili-
ty (PSA/SRA) in late October 2019, USS
Gerald R. Ford (CVN 78) has performed ex-
ceptionally well, during two successful
underway test and training evolutions. At-
sea periods for this first-in-class aircraft
carrier are part of a current 18-month phase
of operations known as Post-Delivery Test
and Trials (PDT&T), scheduled to continue
through mid-2021. During this PDT&T, the
crew will certify fuel systems, conduct air-
craft compatibility testing, exercises the
flight deck, and conduct tests to on-board
combat systems.

MC2 Brigitte Johnston
The Honorable Thomas Modly, acting Secretary of the Navy, walks aboard USS Gerald R. Ford (CVN 78). Modly visited Ford to meet with Sailors and be briefed on Ford's progress following its
post-shakedown availability and recent independent steaming exercise, as part of his first official visit to the fleet. 

Acting SECNAV convenes 'Make
FORD Ready' leadership summit
From Secretary of the Navy Public Affairs
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WASHINGTON

Sailors who are serving beyond 16 years
and meet service-commitment eligibility
criteria now retain the option to transfer GI
Bill benefits to dependents as outlined in
NAVADMIN 006/20 announced Jan. 10.

This change is based on recently revised

rules signed into effect in the Fiscal Year
2020 National Defense Authorization Act
(NDAA) that removes the 16 years of serv-
ice cap for transferability across all serv-
ices.

Service members with over 16 years must
still be able to commit to four more years of
service on active duty or in the selected
reserve to be able to transfer the benefits.

Members who will still be ineligible for
the Transfer of Education Benefits (TEB):
 Enlisted members within four years of
the high year tenure gate for their current
pay grade.
 Officers within four years of the statu-
tory limit for their current rank.
 Members in a limited duty status or
undergoing medical or physical evaluation

board processing and found not fit for duty.
All Sailors applying or reapplying for

TEB who have not previously completed
the online self-service Statement of Under-
standing must first complete it at the My-
Navy Education website at https://myedu-
cation.netc.navy.mil/webta/
home.html#nbb.

Once members complete the Statement
of Understanding, they will receive a link to
go to MilConnect to submit their benefits
transfer request.

For more information on Post-9/11 GI
Bill education benefits transfer procedures,
read NAVADMIN 236/18, paragraphs 3-5.

Max Lonzanida
(July 18, 2018) Chief Fire Controlman Robert J. Miller reenlists aboard the USS Wisconsin (BB 64), a retired Iowa-class battleship that is berthed permanently as a museum ship next to the
Hampton Roads Naval Museum in Norfolk. 

16-year-mark cap removed from
GI-Bill transferability policy
From Chief of Naval Personnel Public Affairs

WASHINGTON

Surface Warfare Officer (SWO) quali-
fied officers can now stand bridge watches
in a soon-to-be issued leather jacket per
NAVADMIN 004/20 released Jan. 9.

The institution of the SWO leather
jacket—similar to the aviation bomber

jacket—is meant to build esprit de corps
and reflect a symbol of the tactical
warfighter expertise that come with earning
a SWO pin.

“The Surface Warfare community has a
long-standing history of excellence, and a
uniquely identifiable item is one way to
signify the outstanding achievement and
professionalism of our Surface Warfare
Officers,” said Vice Adm. Richard Brown,
commander, Naval Surface Forces. “Those
who wear the jacket will be easily identi-
fied as a part of a long lineage of profes-
sional ship drivers and maritime warfight-
ers.

Wear and eligibility instructions were
published in NAVADMIN 004/20 comple-
menting the newly released OPNAVINST
10126.5, Management and Control of the

Surface Warfare Officer (SWO) Leather
Jacket, which outlines issuance and man-
agement procedures for this new uniform
item. The SWO leather jacket will be
organizational clothing and only available
through the naval supply system.

Active, Reserve and Full Time Support
(FTS) officers with designators 1110, 1115,
1117 who have earned the SWO qualifica-
tion are authorized to wear the jacket.
SWOs with designator 1113 are authorized
to wear the SWO leather jacket if issued
while on active duty or during reserve
support assignments.

Officers who earn a surface warfare
qualification and are issued a SWO leather
jacket while serving in designators 1110,
1115, and 1117 and who transfer to other
designators are authorized to continue

wearing the SWO leather jacket. Officers
who transferred from designators 1110,
1115, and 1117 prior to the date of this
instruction will not be issued a SWO
leather jacket.

Personnel qualified to wear the SWO
leather jacket may retain their jacket when
separating or retiring from the Naval Serv-
ice under honorable conditions. However,
they are not authorized any subsequent
issues or replacement issues after retire-
ment or separation.

The SWO leather jacket availability for
issue and wear is planned to start this
summer as part of a phased issuance that
will continue through 2021. Additional de-
tails on the phasing and eligibility for first
issue will be promulgated by COMNAV-
SURFOR.

MC1 Woody Paschall
Vice Adm. Richard A. Brown, Commander, Naval Surface Forces, delivers the keynote address at the Surface Navy Association’s 21st annual West Coast symposium on board Naval Base San
Diego, Aug. 22. Incorporated in 1985, SNA promotes greater coordination and communication among those in the military, business, and academic communities who share a common interest
in surface warfare while supporting the activities of the Navy's surface forces. 

Navy institutes 
surface warfare 
officer leather
jacket
From Chief of Naval Personnel Public Affairs
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94 cents of
every dollar
supports
programs
and services

for local
military
families.

WASHINGTON

Top-performing junior Sailors will con-
tinue to have the opportunity to be promoted
to the next rank under the Meritorious Ad-
vancement Program (MAP), as outlined in
NAVADMIN 005/20.

MAP will account for approximately 20
percent of total advancements in CY20 with
roughly half of the available quotas allocat-
ed for each season.

Similar to last year’s guidelines, MAP
will be considered in two “seasons” to coin-
cide with the two Navy-wide advancement
exam cycle in the spring and fall. Each cycle
will begin just before and will conclude just
after the exams, March 1 through April 30,
and October 1 through November 15 for
season one and two respectively.

“We continue to see positive results of
MAP by providing an avenue to fast-track
promotion for Sailors who may not have the
time in grade requirements for the advance-
ment but are outperforming their peers,”
said Vice Adm. John Nowell, chief of naval
personnel. “MAP is doing what it is in-
tended to do: empower commanding offi-
cers and their command triads to identify
and advance the most talented, experienced
and proficient Sailors within their com-
mands based on demonstrated performance
and ability.”

MAP is open to all Active-Duty, Full-
Time Support Sailors who are E-3 to E-5
and meet eligibility requirements for the
next pay grade to include completing the
Professional Military Knowledge Elec-
tronic Exam (PMK-EE).

Canvasser Recruiter Sailors will no long-

er be advanced under the Active Compo-
nent MAP. For CANREC nominations,
please refer to the upcoming ALNAVRES
message.

When 2020 MAP Season One begins, the
quotas will be uploaded into the system and
can be found under the quota summary
report tab. Quotas can also be found at the
MyNavy Portal website at https://
www.mnp.navy.mil/group/advancement-
and-promotion/a-enlisted-advancement-
resources-and-links select the website tab,
MAP and then MAP quotas.

Commands should designate at a min-
imum two individuals to set up user ac-
counts in NSIPS to allow for the MAP
automation process.

Automation was first executed in the Map
19 Season 2 cycle and helped ensure trans-
parency in the process and for Sailors to be

advanced immediately. More than 95% of
allocated quotas were executed.

Example forms and frequently asked
questions can be downloaded via MyNavy
Portal at https://www.mnp.navy.mil/group/
advancement-and-promotion/a-enlisted-
advancement-resources-and-links, then se-
lect the *Websites* tab in the blue banner.
The list of points of contact for each BSO/
echelon II command and list of parent and
subordinate UICs can also be found on this
website.

Point of contact is MyNavy Career Cen-
ter (MNCC) at (833) 330-6622 or via email
at askmncc(at)navy.mil

Sailor 2025 is the Navy’s program to
improve and modernize personnel manage-
ment and training systems to more effec-
tively recruit, develop, manage, reward, and
retain the force of tomorrow. It is focused on
empowering Sailors, updating policies,
procedures, and operating systems, and pro-
viding the right training at the right time in
the right way to ensure Sailors are ready for
the Fleet.

MC2 Kyle Carlstrom
Yeoman 2nd Class Krishon Fountain, center, from Chicago, is frocked to first class petty officer aboard the San Antonio-class amphibious transport dock ship USS John P. Murtha (LPD 26). John
P. Murtha is currently on its first deployment and part of the Boxer Amphibious Ready Group (ARG) and the 11th Marine Expeditionary Unit (MEU) team and is deployed to the 7th Fleet area of
operation to support regional stability, reassure partners and allies, and maintain a presence postured to respond to any crisis ranging from humanitarian assistance to contingency operations. 

MyNavy HR announces MAP will remain at 20
percent of total advancement opportunity in 2020
From Chief of Naval Personnel Public Affairs
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Connecting Heart and Home
Alanton $7,500,000
Coastal Georgian estate on a 5.21-acre
peninsula on the Broad Bay surrounded
by lush landscaping, natural wildlife
& 180° water views. 7 BD, 7 BA, Spa,
Private Beach, Dock w/ Boat Lift, Viking
Outdoor Appliances + more!

Cole Fackler 412-7606

Waterfront Living At Its Finest
Parkside at
Bennetts Creek $531,500
Great views & deep water access.
Gourmet kitchen, first flr Bedroom.
Stamped concrete on covered porches
& patio. Gas fire pit & neighborhood
pool & clubhouse.
Allen Bynum 636-1965
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Southall Landing $550,000
Gorgeous home w/over 4300 sqft incl.
4 bedrooms, 2 full baths, 2 half baths,
2-story foyer & family room, beautiful
kitchen, 3 car attached garage &
more!! You will not be disappointed!!

Chandra R Patterson 715-7548

Stunning Beauty!!
Elizabeth City NC $499,900
Magnificent waterfront 3 BR/ 2.5
BA home on the Pasquotank River/
Intercoastal Waterway. Pier & boat
lift. Fireplaces in great room & master
Bedroom.

Lori Huddleston 652-3279

Mag

Brickhouse Point

Las Gaviotas $479,000
Spacious home w/ formal room, family

room with wood burning Fireplace,

3 Baths, overlooking a par 5 and

14 hole of Chesapeake Golf Course.

Charles Sears 288-009

Stately 5 BR Colonial
Riverbend $449,000
4 BD 3 BA Home on Large Lot in

Western Branch. 1st Flr BD & Full BA.

2 Car Garage. Open Kitchen & Family

Rooms Spill onto Back Deck and Large

Back Yard. Close to Military Bases.

Sue Sanders 620-0846

4 B

West

2 Ca

Su

Custom All Brick

Plantation Station $399,150
Under Construction. Multi-
generational flexability. First flr in-law
suite, Open concept. Sun rm off Great
rm, leads to patio. Other lots & plans
available. Call for info.

Jasmine Cotto 303-6746

Quality & Details Abound
The Riverfront $349,000
Detached 4 BD 2.5 BA, 2 Car Garage
Condo w/ many features. Covered
Porch, Fenced in Yard, 3 Floors on
separate HVAC systems, Hardwood
Floors 1st Flr OVERSIZED Master BD
w/ fireplace & spa like bath.

Sue Sanders 620-0846
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Cond
Porc
sepa

w/ f

Su

The Riverfront Lifestyle

Isle of Weight Co. $315,000
Rural living minutes from town.
Kitchen open to great room with
cathedral ceiling, first floor master
& laundry. 3 Bedrooms up plus a
relaxing deck.

Vanessa Sawyer 619-9019

Windsor Woods
Riverwalk/Willow Point II $139,900
Condo in Great Bridge area. Lots of
space w/ two Master BD and loft.
New carpet throughout w/ fresh paint
in bedrooms and bathrooms. New
hot water heater Equipped with SS
kitchen appliances.
Kawani Jakes (904) 710-2219

Con
spac
New

Under Contract

Stunning Waterfront 4 BR Home

$

Featuring The Battleship Wisconsin
757-664-1000 • nauticus.org

Explore the nautical, naval, and natural wonders of our waters!
*Offer valid January 18 through February 29 to residents with a 757 area code.

Proof of residency required. No other discounts apply.

NAUTICUS

Nauticus and
Battleship
Wisconsin
admission

for just

er person,
plus tax*

Takeadvantageof
thislimitedtimeoffer!

d
p
n
n
t

pe
p7.57

IfYou’reLocal,
YouGetit!

WASHINGTON

Beginning in 2020, the Navy’s Legalman
(LN) community is expanding career oppor-
tunities for Sailors interested in cross-rating.

Changes have been made to the LN rat-
ing’s prerequisites in order to boost recruit-
ment. These measures include reducing the
minimum typing requirement, opening con-
version opportunities to some E-6s on a case-
by-case basis, and eliminating the required
completion of college-level credits in Eng-
lish.

“The intention of these changes is to in-
crease the pool of qualified candidates that
we are able to consider for conversion to the
LN rating,” said Navy Judge Advocate Gen-
eral Vice Adm. John G. Hannink.

“As we operate in increasingly complex
legal and regulatory environments, the Navy
is always in need of new legal talent to join its
ranks and bring expertise and innovative
thinking,” Hannink noted.

LNs work under the supervision of attor-
neys, preparing and processing legal docu-
ments in the areas of military justice, legal
assistance, and administrative, civil and op-
erational law.

The Navy is authorized 511 active duty
LNs in Fiscal Year 2020, but currently it is
manned at 470. In addition, the Navy’s LN
‘A’ school, which convenes twice a year, can
accommodate 72 students annually, but it
has not reached capacity for the past three
years.

In October, the Bureau of Personnel’s Di-
rector, Military Personnel Plans and Policy
(OPNAV N13) was briefed the health of the
LN community. OPNAV 13 agreed to adjust
some of the rating’s conversion require-
ments to generate more conversion opportu-
nities throughout the Fleet.

Subsequently, 14 of the LN rating’s senior
enlisted personnel participated in a focus
group on this issue. After careful review and
consideration, the following changes to JA-
GINST 1440.1E, “Legalman Rating Conver-
sion Procedures,” were approved and are ef-
fective immediately:
 The 40 words-per-minute minimum typ-

ing requirement has been reduced to 35
words-per-minute, to align with the require-
ments of the Yeoman rating.
 Conversion opportunities are now open to
E-6 personnel, on a case-by-case basis, for
applicants who do not exceed 10 years time
in service.
 Applicants no longer require completion
of six English college-level credits to partici-
pate in the Roger Williams University
(RWU) courses taken during the LN acces-
sion course.

LN community leadership will still deter-
mine which candidates join the rating after
careful review of their applications and the
completion of their oral boards.

“Good and effective communication is an
essential tool in achieving your conversion
process,” said Master Chief Legalman
Brook L. Larkins, senior enlisted advisor for
the Judge Advocate General. “When you in-
vest time and energy in establishing clear
lines of communication with your chain of
command, as well as your LN community
point of contact, the whole conversion proc-
ess will lead to better results.”

“Bottom line: Teamwork is essential to the
growth of the LN community and its future
success,” she added.

Application packages from both direct
conversion and Professional Apprenticeship
Career Track Sailors are being accepted.

For more information about the LN con-
version process, read JAGINST 1440.1 (se-
ries), visit the Navy JAG community web-
site, talk with your command career counsel-
or, and contact the senior enlisted leader of
your nearest Region Legal Service Office or
Defense Service Office.

The Judge Advocate General of the Navy
provides legal and policy advice to the Secre-
tary of the Navy and the Chief of Naval Oper-
ations on all legal matters from military jus-
tice to environmental law. The Judge Advo-
cate General also directs a worldwide prac-
tice of more than 2,300 attorneys, paralegals
and support staff.

Naval Legal Service Command provides
prosecution, defense, personal representa-
tion, legal assistance, and other command
services to shore and afloat commands
throughout the world.

Navy announces new
Legalman conversion
opportunities
From Navy Judge Advocate General’s Corps
Public Affairs

PENSACOLA, FLA.

Officers now have opportunities to earn
civilian certifications and licenses funded
through Navy Credentialing Opportunities
On-line (COOL) on a voluntary basis with a
Navy policy update Jan. 1.

This is being provided as an initial limited
funding pilot, which will allow officers to
request funding for credentialing opportu-
nities on a first come-first serve basis until
the pilot funding has been exhausted.

Navy COOL’s website at http://
www.cool.navy.mil/ provides information
about licenses and certifications applicable
to all Navy occupations, offering resources
and funding to help enlisted Sailors and now
officers, gain appropriate civilian desired
credentials.

Here is what’s new:
Credentials Based on Designator or Col-

lateral Duties. If you are a Navy officer
(Active or Reserve), you may now be eligi-
ble for funding for credentials, displaying
the “Navy Bucks” icon, that appear on your
designator or collateral duty page of Navy
COOL.

Credentials Earned and Maintained Prior
to Joining the Navy. If you are a Navy
officer (Active or Reserve), you may now be
eligible for funding for credentials that were
earned, and maintained, prior to your com-
mission in the Navy. The certification or
license must have relevance to the needs of
the Navy, and must appear on Navy COOL,
although it does not need to show the “Navy
Bucks” icon to be funded.

Opportunities Related to Academic De-
grees. Out-of-designator requests for exam
funding for credentials related to an earned
academic degree may also be funded if it
can be directly related to a national industry
certification or federal license. For exam-
ple, if you have a degree in human resources
but are serving as a surface warfare officer,
you can get funding for a Professional in
Human Resources (PHR) certification.

Prior Other-Service Occupation. If you
are a Navy officer (Active or Reserve), you
may now be eligible for funding for creden-
tials related to prior other-service (Army,
Air Force, Marine Corps, Coast Guard) en-
listed or officer occupation. The certifica-
tion or license must have relevance to the
needs of the Navy, and must appear on Navy

COOL, although it does not need to show
the “Navy Bucks” icon to be funded.

Opportunities for Prior Enlisted. If you
were prior enlisted, you now are eligible for
certifications and licenses mapped to your
prior rating and/or collateral duty. The
“Navy Bucks” icon on the Navy COOL
page for your previous position/rate indi-
cates which certifications and licenses may
be funded.

Opportunities for Redesignated Officers.
If you have redesignated, you now are eligi-
ble for certifications and licenses mapped to
your prior designator. The “Navy Bucks”
icon on the Navy COOL page for your
previous designator indicates which certifi-
cations and licenses may be funded.

Opportunities for Navy Reservists. If you
are a Navy Reservist, you may now be
eligible for funding for credentials related
to your civilian occupation. The certifica-
tion or license must have relevance to the
needs of the Navy and must appear on Navy
COOL, although it does not need to show
the “Navy Bucks” icon to be funded.

Opportunities Related to Off-Duty or
Command-Sponsored Training. If you can
document that you have completed an on- or
off-duty training course that fully prepares
you for a civilian certification or license,
you may now be eligible to have it funded.
For example, if you took a command-spon-
sored emergency medical technician
(EMT) course, you may be eligible for
funding for an EMT Basic credential.

As with any credential, officers must
meet all other eligibility criteria and the
certification or license vendors’require-
ments.

For more information about Navy
COOL, visit http://www.cool.navy.mil/.
You can live chat online or call (850) 452-
6683 to speak with an advisor during office
hours, Monday through Friday, 7:00 a.m. to
4:00 p.m. Central Standard Time. Officers
and Sailors can also email navy-
cool@navy.mil or use an online feedback
form at https://www.cool.navy.mil/usn/
contact/index.htm.

Navy COOL is a program through Naval
Education and Training Command as part
of MyNavy HR Force Development, which
ensures that officers and Sailors are equip-
ped with the specific skills they need to do
their jobs and have access to professional
growth opportunities to enhance their ca-
reers.

Officers see new opportunities for
credentialing, via funding pilot
From Naval Education and Training Com-
mand Public Affairs
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WASHINGTON

The Department of the Navy released the
results of a Comprehensive Review of the
Navy and Marine Corps Uniformed Legal
Communities Jan. 10.

The Vice Chief of Naval Operations and
the Assistant Commandant of the Marine
Corps led the comprehensive review, with
oversight from an executive review panel
(ERP), comprising subject-matter experts
and consultants with extensive experience
from across the government and private
sector.

“It is precisely because our legal com-
munities provide vital services, are neces-
sary to promote the readiness of the force
and successful mission accomplishment,
that a review of this nature was warranted,”
said Adm. Robert Burke, Vice Chief of
Naval Operations. “This comprehensive
review was an opportunity for us as a De-
partment to reflect on how we conduct our-
selves and do business, in terms of military
justice and legal support to our Sailors,
Marines and their families.”

While the findings and recommenda-
tions varied slightly between Services, the
CR recommended changes in the follow-
ing areas for both Services: culture, organi-
zation, education and training, resourcing,
and unlawful command influence. The re-
port included background and data for each
focus area, which the Services will use to
implement formal changes in the future.

“These recommendations are critical to
improving readiness and performance,”
said Thomas B. Modly, acting Secretary of
the Navy. “I thank the [ERP] for their lead-
ership and subject matter expertise
throughout the review. I also thank the pro-
fessional men and women of our Navy’s
Judge Advocate General Corps and the
Marine Judge Advocate organization for
their diligence and hard work throughout
this process.”

The complete report can be found here,
in the Strategic Documents section of
Navy.mil.

“I am confident this comprehensive re-
view will serve not only as a guidepost for
our JAG Corps, but for our other Navy com-
munities and sister Services as well,” said
Burke. “Our legal advisors must always be
cognizant of the sacred trust given to them
by the American people and we know it is a
team effort to remain worthy of such trust.”

Comprehensive review of Uniformed
Legal Services complete
From the Office of the Navy Chief of Infor-
mation “ I am confident this

comprehensive review
will serve not only as a
guidepost for our JAG
Corps but for our other
Navy communities and
sister Services as well.”

Adm. Robert Burke

WASHINGTON

The Navy is accepting nominations for
the 2020 Captain Joy Bright Hancock and
Master Chief Anna Der-Vartanian Lead-
ership Awards, as announced Dec. 18,
2019, in NAVADMIN 296/19.

The awards have been presented annu-
ally since 1987 to recognize the inspira-
tional leadership of the recipients whose
ideals and dedication foster cultural inclu-
sivity by reinforcing the integral role of
women in the Navy.

The five award categories include: sen-
ior officer (O-4 to O-6), junior officer (O-1
to O-3), chief warrant officer and limited
duty officer (CWO2 – O-3E), senior en-
listed (E-7 to E-9) and junior enlisted (E-5
to E-6).

Nominations are not gender-restrictive
and are open to both active-duty and re-
serve Sailors.

Nominees should be mature leaders
who have shown exceptional leadership
over the span of their career and have
persevered to overcome challenges while
serving. They should have demonstrated
inspirational and innovative leadership,
both on and off-duty, as well as profes-
sional accomplishments and community
involvement.

All candidates must be nominated by
their commanding officer (CO) or officer-
in-charge (OIC) and must receive an en-

dorsement from the nominating com-
mand’s immediate superior in command
(ISIC). An ISIC can only endorse and
forward one nomination for each catego-
ry.

Nomination packages must include:
 ISIC endorsement
 CO or OIC endorsement
 Nomination write-up limited to two
pages
 Nominee’s biography limited to one
page
 Most recent official military photo in
uniform

Commands can find a nomination tem-
plate at https://www.public.navy.mil/bu-
pers-npc/support/inclusion/awards/
Pages/HancockAwards.aspx.

Submit nominations via encrypted
email to ALTN Inclusion_and_Diversity
(at)navy.mil. Mailed nomination pack-
ages will not be accepted. The deadline for
submitting nominations is Feb. 17, 2020.

Award selections will be communicat-
ed to appropriate COs or OICs no later
than 9 April 2020 and awardees will be
announced fleet-wide via NAVADMIN.
Awardees and command representatives
will be hosted and recognized at the annu-
al Sea Service Leadership Association’s
Joint Women’s Leadership Symposium,
24-26 June 2020, hosted in Norfolk, Vir-
ginia.

For complete information on the awards
and details on how to submit nominations
read NAVADMIN 296/19.

Navy accepting nominations
for leadership awards
From Chief of Naval Personnel Public Af-
fairs

WASHINGTON

The office of the Director, National Mar-
itime Intelligence-Integration Office
(NMIO) / National Intelligence Manager
for Maritime (NIM Maritime) has released
a report on the Global Maritime Forum
(GMF) held at the University of Liverpool
in the United Kingdom in 2019.

Rear Adm. Gene Price, USN, then-direc-
tor of NMIO/NIM Maritime, partnered with
the United Kingdom National Maritime In-

formation Centre to host and facilitate the
2-day GMF event.

The report provides a summary of the
forum, which focused on “Unifying Un-
manned Systems to Enhance Maritime Se-
curity: Building Networks to Solve Unique
Challenges.”

The forum saw participation from pri-
vate, academic, and international partners
from eight different nations with varying
roles in creating and networking unmanned

systems, enhancing maritime security, and
leading the cutting edge of autonomy and
artificial intelligence.

Through this forum, and subsequent en-
gagement with the participating foreign and
domestic institutions, NMIO/NIM Mar-
itime brought together the Global Maritime
Community of Interest to improve informa-
tion sharing on cutting-edge unmanned ve-
hicle and networking technologies.

The goal of the forum was to foster a
better understanding of a significant emerg-
ing technology that has the potential to im-
prove maritime security in actionable,
meaningful ways.

The final report on the workshop is now
available for download at: http://
nmio.ise.gov/gmf/.

MCC Travis Simmons

U.S. and Italian Sailors, along with fleet
support representatives, pose for a group
photo at their joint unmanned underwater
vehicle (UUV) demonstration table during
distinguished visitor demonstration day at
the NATO experimentation exercise Recog-
nized Environmental Picture augmented by
Maritime Unmanned Systems REP (MUS)
in Troia, Portugal, Sept. 20, 2019. The REP
(MUS) multinational maritime unmanned
systems exercise hosted by the Portuguese
Navy is aimed at enhancing interoperability
and working relationships between NATO
countries utilizing emerging maritime
technologies. 

Global Maritime Forum
report released
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If you love monster trucks and the thrill of seeing these huge machines duke it out in front of
your eyes, then the place to be this weekend is at the Hampton Coliseum.

Monster Jam puts world class men and women on the same track to compete against each
other in thrilling, unexpected, unscripted and unforgettable once in a lifetime experience.
Every show is unique in its own way as these athletes compete for prizes and the ultimate
world title.

We caught up with Linsey Read, the first-ever driver – male or female – to win the
YGS/DDS/Showdown and win a Main Field Championship in the same weekend. Linsey
will be competing this weekend in Hampton and is ready to take on all comers.

Eric Stern 
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For 2020, the Military Health System is focusing
on Total Force Fitness, a comprehensive frame-
work for improving readiness and resilience of
the nation’s military, families and the communi-
ties that support them.

Joint Chiefs: Mind,
body, spirit all part of
Total Force Fitness

INSIDE: Check out Flagship Values, your source for automobiles, employment, real estate and more! Pages C6-7

See C3

HAMPTON ROADS

Join the Virginia Symphony Orchestra for
an intimate evening of music, spirits and
mingling January 23 at 5 p.m. at Copper Fox
Distillery in Williamsburg.

Internationally renowned Scottish con-
ductor Douglas Boyd joins a VSO Brass
Quintet for a unique sensory experience. Ex-
cerpts from Berlioz’ Symphonie Fantas-
tique will be followed by an informative
Q&A. Your ticket also includes a selection
of whisky tastings from Copper Fox, as well
as a delicious craft cocktail and light appe-
tizers. This event is a unique opportunity to
meet and socialize with our guest conductor
and VSO musicians!

Douglas Boyd enjoyed a stellar career as a
world-renowned oboist - including as a
founder member and principal oboist of the
Chamber Orchestra of Europe - before step-
ping away after 21 years to begin an interna-
tional career as conductor. Currently, Boyd
is Music Director of the L’Orchestre de
Chambre de Paris as well as Artistic Director
of the Buckinghamshire’s summer opera

festival, Garsington Opera, in England.
Boyd has conducted all the BBC Orchestras,
as well as orchestras throughout Europe,
Australia, and the United States.

In recent years he has also held the posi-
tions of Chief Conductor of the Musikkol-
legium Winterthur, Music Director of Man-
chester Camerata, Principal Guest Conduc-
tor of the Colorado Symphony Orchestra,
Artistic Partner of St Paul Chamber Orches-
tra and Principal Guest Conductor of City of
London Sinfonia.

His regular North American appearances
have included concerts with the St Paul
Chamber Orchestra, Baltimore, Colorado,
Dallas, Detroit, Indianapolis, Pacific and Se-
attle Symphony Orchestras. In Canada he
has appeared with the Toronto Symphony
Orchestra and National Arts Orchestra in
Ottawa.

This will be an unforgettable evening of
fine music, spirits and fellowship! We hope
to see you there!

For more information, or to purchase tick-
ets, visit virginiasymphony.org or call our
Patron Services team at 757-892-06366. For
groups of 10 or more, call 757-213-1413. Courtesy photo

Virginia Symphony Orchestra
presents Music and Spirits
From Virginia Symphony Orchestra

Courtesy photo 

THRILLING
WORLD CHAMPION LINSEY READ TO COMPETE
IN MONSTER JAM AT THE HAMPTON COLISEUM
By Yiorgo

See MONSTER | C4
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Calendar
For a complete list of events in Hampton Roads or to
submit your own, visit www.flagshipnews.com/calendar 

Community
Submit YOUR events, news and photos
The Flagship welcomes submissions from our readers online.
Please submit eventshere: www.militarynews.com/users/admin/calendar/event/
Please submit newsand photoshere: www.militarynews.com/norfolk-navy-flagship/submit_news/

Sense and Sensibity
 Jan. 22 - Feb. 7
Wells Theatre
 https://www.vastage.org/senseandsensibility

Jane Austen’s words come to life again in the comedic
follow up to the best-selling play in Virginia Stage
history, Pride and Prejudice. After their father's sudden
death leaves them destitute, the Dashwood sisters must
navigate the gossipy world of late 19th century England.
Full of humor and bold theatricality, this energetic take
on the classic follows the sisters’ journey as they learn
the importance of both sense and sensibility in a world
where love and money aren’t mutually exclusive.

Winter Kitten Palooza at Catnip Cat Cafe
 Jan. 18, 11 a.m.-Jan 19, 4 p.m.
 Catnip Cat Cafe
 https://www.catnipcatcafe.com/reservations/

All your kitten dreams are coming true! Experience the
most purrecious event at our two day Kitten Palooza on
Jan. 18 and 19 With a bunch of meowvelous kittens in
our event room. Reservations required. Limited to 6
humans per hour. These kittens from Billy the Kidden
Rescue will also be available for adoption!

DOGA
 Jan 26, 10:30-11:30 a.m.
 Elation Brewing Company
 https://www.eventbrite.com/e/doga-tick-
ets-88841460199?aff=ebdssbdestsearch

Get down with dogs for Downward Dog at the first ever
Dog+Yoga=DOGA event from Norfolk Animal Care
and Adoption Center, Yoga 108, and Elation Brewing.
Adoptable dogs available to enhance connection with
chakra and wagging tails. Make mutts your mantra. $10
in advance, $15 at the door. All proceeds support
Friends of NACC. Space limited. Register today. Only
adoptable dogs from NACC invited. Food and beer
available at noon.

Winter Engagement Bridal Expo
 Jan 19, 2pm - 5pm
 Chesapeake Conference Center
 https://localbridalexpos.com/bridal-expos/winter-
engagement-bridal-expo/

Your wedding inspiration during Winter to start plan-
ning your big day is one of the most romantic seasons.
Here they help you with every detail from planning your
ceremony to choosing your menu and incorporating
your theme into the perfect setting. There is open face
parking in front of the building with overflow additional
parking on Sara Drive. For your wedding day, there is
personal, attentive service combined with exceptional
food quality. Come find out why it's a hallmark of the
Chesapeake Conference Center for your wedding cere-
mony, reception, and rehearsal dinner! For directions
call 757-382-2500.

Courtesy Photo 

Courtesy photo

iStockphoto 
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NORFOLK

The Virginia Zoo is unveiling a new
technology that will take Zoo visitors on
an immersive tour to meet and learn
more about its animal residents.

The Zoo’s Augmented Reality Tour is
a collaboration with Life Preserve and
ECPI University. The tour features 12
stops around the Zoo and provides a
learning adventure about the animals,
their counterparts in the wild, conserva-
tion efforts for the species, and even be-
hind-the-scenes footage.

“We are excited to partner with Life
Preserve and ECPI and leverage tech-

nology to further enhance our visitor ex-
perience,” said Education Manager,
Michelle Lewis. “This exciting tour pro-
vides guests with an insider’s look into
our animals. Photos and videos allow
visitors to explore and discover even if
the animals cannot be seen on exhibit.
Plus, there is a text feature for any guests
who may be hard of hearing,” Lewis
added.

“I am so excited about working with
the Virginia Zoo on this project,” said
Gerry White, owner of Life Preserve and
Dean of Academic Technology at ECPI
University. “By using emerging tech-
nologies such as mixed and augmented
reality, we can help bridge some of the

gaps between nature and the digital envi-
ronment of the internet. Instead of using
technology to escape, now we can con-
nect the real world inside the mobile
landscape, allowing visitors to more ac-
tively engage with the animals and ex-
hibits in a familiar, fun and exciting
way,” White added.

The tour is experienced through the
Zappar app. Download the free app onto
a phone or mobile device. Then look for
the official tour signs and use the app to
take a photo which will access audio,
video and photos of each species on the
tour. At the end of the tour, visitors are
invited to complete an exit survey. Mid-
Atlantic Dairy Queen LLC is giving
away free 12 oz blizzard vouchers for
visitors who complete the tour and exit
survey (one voucher per family).

For more information on the program,
visit virginiazoo.org/virtualtour.

Courtesy of Virginia Zoo 

Augmented reality tour enhances
Virginia Zoo experience
From Virginia Zoo

NORFOLK

The Tony nominated hilarious, hit
musical WAITRESS, which opens
January 28 has cast two young area
actresses to take on the role of “Lulu”
during the Norfolk engagement.

Charlotte Brewer, 4, of Norfolk,
and Elena Fountaine, 5, of Virginia
Beach will alternate the role of
“Lulu,” the daughter of the produc-
tion’s main character, Jenna.

“Waitress” tells the story of
“Jenna”, an expert pie baker working
at a local diner and stuck in a loveless
marriage. Her salvation comes in the
form of her daughter, “Lulu.”

Both girls were chosen via an audi-
tion process held at Chrysler Hall on
December 4. Over 45 girls participa-
ted in the auditions, which were pres-

ided over by members of the WAIT-
RESS company. The character of
“Lulu” is cast locally in each week
long tour market and two girls are
chosen to share the role. Each girl
chosen will perform in four perform-
ances each during the

engagement.
Their appearance in “Waitress”

will be Charlotte and Elena’s first
professional stage appearance. Char-
lotte has performed in the church
nativity pageant four times and has a
flair for the dramatic. According to
her mother, “When I told Charlotte
about the Lulu audition, I explained
to her that a play was like playing
pretend and everyone is watching you
which sold her on the idea!”

Elena currently attends Encore
Dance Center in Virginia Beach and
has performed two recitals at the
Sandler Center of Performing Arts.

After being cast as Lulu, Elena’s
mother says, “Elena had a blast at her
audition! She continues to practice
daily and is so excited to meet the cast
and get on stage.”

Meet Jenna, a waitress and expert
pie-maker who dreams of a way out
of her small town and rocky mar-
riage. Pouring her heart into her pies,
she crafts desserts that mirror her
topsy-turvy life such as “The Key
(Lime) to Happiness Pie” and “Be-
trayed By My Eggs Pie.” When a
baking contest in a nearby county —
and a satisfying encounter with
someone new — show Jenna a chance
at a fresh start, she must find the
courage to seize it. Change is on the
menu, as long as Jenna can write her
own perfectly personal recipe for
happiness.

Tickets to Waitress at Chrysler Hall
are on sale now and can be purchased
at the Scope Arena Box Office and
Ticketmaster.com. For more informa-
tion, visit www.Broadwaynorfolk-
.com or www.SevenVenues.com.

For more tour information, please
visit WaitressTour.com

Jeremy Daniel 

From Chrysler Hall

Two local young actresses
Cast as “Lulu” in Waitress
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PRODUCED BY THE VIRGINIA HORTICULTURAL FOUNDATION
AND VIRGINIA MEDIA

Children 12 and under get in FREE!

www.vafgs.org

January 24-26
Fri. & Sat. 10AM - 7PM, Sun. 10AM - 4PM

• Landscape Displays – 6 full-size
professional landscape installations
by local design/install firms

• Garden Marketplace – Over a
hundred vendors with products
for garden, home, or your next
backyard gathering

• Backyard Chickens – exhibit of
backyard chicks/chickens, habitats,
etc.

• Nature’s Nanny – live owl
demonstration

• Flower Market – cut flowers,
succulents, houseplants, perennials,
shrubs, trees

• Children’s Activities – make, do,
touch at the Family Activity Center

• Make & Take Workshops –
3 offerings, 1 per day

• Education Booths – more than 2
dozen local clubs and organizations
provide educational outreach

• Artist Alley

Virginia Beach Convention Center

DUCED BY THE VIRGINIANIAED BY THE VIRGIPRODUCED
VIVIRGIAND VI

Children 12 and u

www.vafgs.

January 2
Fri. & Sat. 10AM - 7PM,

• Landscape Displays – 6 full-size
professional landscape installations
by local design/install firms

• Garden Marketplace – Over a
hundred vendors with products
for garden, home, or your next
backyard gathering

• Backyard Chickens – exhibit of
backyard chicks/chickens, habitats,
etc.

• Nature’s Nanny – live owl
demonstration

•

•

•

•

•

Virginia Beach Conv

presented bypresented bybypresented byby

PartyBackyardBackyard

Door
Prizes
Daily!

Fitness of mind, body and spirit is inher-
ently connected with military service. But
the understanding of this relationship is
constantly evolving as our operational and
family commitments change. For 2020, the
Military Health System is focusing on
Total Force Fitness, a comprehensive
framework for improving readiness and
resilience of the nation’s military, families
and the communities that support them.

The concept of Total Force Fitness is not
new. As early as 2006, the Uniformed
Services University of the Health Sciences
(USUHS) was investigating the aspects
that led to human optimal performance or
HPO, allowing service members to excel in
an operational environment. In 2009, then-
Chairman of the Joint Chiefs of Staff,
Adm. Michael Mullen, commissioned
USUHS to develop the Total Force Fitness
concept into a CJCS Directive that would
address the intersection of health, fitness,
and performance optimization.

"[Adm.] Mullen recognized that it re-
quired Total Force Fitness to defend our
nation,” said USPHS Capt. (Dr.) Kimberly
Elenberg, chief, Total Force Fitness
branch, Public Health Division, Defense
Health Agency.

Mullen realized that “Total force fitness
is more than a physical fitness,” he wrote in
the August 2010 supplement to Military
Medicine, Volume 175, No. 8. “It is the
sum total of the many facets of individuals,
their families, and the organizations to
which they serve. It is not something that
someone achieves twice a year for a test. It
is a state of being.”

USUHS staff discovered that much of
the research on human performance cen-
tered on “prevention of disease through
physical examinations, vaccinations,

health risk screening, enhanced exercise
and the reduction of unhealthy habits, such
as smoking and alcohol use.” But with the
constant demands placed on service mem-
bers and their families, more emphasis
needed to focus on what factors contrib-
uted to resiliency.”

Mullen, with the help of experts at
USUHS and the services, developed Total
Force Fitness into a concept, adaptable by
the services, that included more than the
physical aspects of health. They wanted a
program that would lead to a military force
that could adapt to changing requirements
and be resilient to stress. Later this year, a
new CJCS Directive will update the Total
Force Fitness concept, outlining eight di-
mensions that help the services achieve
total force fitness.

The dimensions were derived from a
variety of sources, including current prac-
tices on medical fitness, psychological re-
silience, physical fitness and injury screen-
ing, and integrated health approaches. The
Total Force Fitness concept integrates
health, resilience, and human performance
into the following domains:

Physical Fitness: the ability to physically
accomplish all aspects of human perform-
ance while remaining mission capable and
avoiding injury.

Environmental Fitness: the ability to op-
timally perform in any environment, in-
cluding worldwide, garrison, training, and
operational environments.

Medical and Dental Fitness: the ability to
sustain health and wellness and facilitate
restoration to meet established medical and
dental standards for fitness for duty, return
to duty, and medical readiness.

Nutritional Fitness: the ability to sustain
an optimal level of performance through
consuming foods, supplements, and bever-
ages in adequate quantities, quality (nutri-
ent content), and proportions.

Spiritual Fitness: the ability to operation-
alize one’s spirituality to optimize per-
formance. Spirituality is composed of be-
liefs and practices that strengthen connect-
edness with sources of hope, meaning and
purpose.

Psychological Fitness: the ability to inte-
grate and improve cognitive, emotional
and behavioral capacities to optimize per-
formance and ensure mission readiness.

Social Fitness: the ability to engage in
productive personal and professional re-
lationships, positively interact with unit
and command networks, and leverage re-
sources that promote overall well-being
and optimal performance.

Financial Fitness: the combination of atti-
tude, knowledge, skills, and self-efficacy
needed to make and exercise money man-
agement decisions that best support the
circumstances of the service member’s life.

DHA’s Total Force Fitness branch,
working with USUHS and the Consortium
for Health and Military Performance
(CHAMP), will help educate service mem-
bers and their families to Total Force Fit-
ness concepts. “We’ll focus on optimizing
the [military] communities’ ability to bet-
ter understand, assess, and maintain mind,
body, and spirit, to include psychological
and cognitive wellness,” Elenberg said.

Joint Chiefs
say mind,
body, spirit
all part of
Total Force
Fitness
By Military Health System Communications
Office

Petty Officer 1st Class Gilbert Bolibol 
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How does a little girl from El Paso, Texas,
get involved in monster trucks?

I grew up loving Monster Jam myself. I
would go to the stadium all the time and
watch all the amazing drivers perform.
What stood out the most for me was seeing
Candice Jolly, a female driver, perform and
I just thought she was the coolest thing ever.
She had no fear. She did such an amazing
job that I said, I want to do that too. I want to
be like her – go out there and motivate other
girls and be in a male dominated sport.

So I entered in the Tough Truck Chal-
lenge for the Monster Jam show in El Paso,
Texas. Both years I did really well, but the
second year I got second place with just
milliseconds behind the first place winner.
Some of the other drivers came up to me and
they encouraged me to join the Monster Jam
family. I joined and went to Monster Jam
University in Paxton, Ill. Tom Meents, a

12-time world champion is the professor
there and he puts you through everything.
Once I graduated, they put me in Scooby-
Doo and the rest is history.

To the uninitiated, can you give a simple
layman’s explanation of Monster Jam?

It is so much fun! It’s two hours of escap-
ing reality. We start all of our afternoon
shows with a pit party. All the fans can come
and meet us, take pictures, get autographs,
walk on the tracks and see the 12,000 pound
monster trucks up close that we are racing.
They get to have a really good time with us
and their families.

Once we start racing, we have our racing
bracket challenge and then we move into
our two wheel skill competition where you
have to get the truck on two tires. Then we
have the donut competition. Finally we have
everybody’s favorite, the free style competi-
tion. We have 90 seconds to go out on the
arena floor and do anything we want to do to

showcase our talents. It takes a lot of skill to
do all of that and the best part about Monster
Jam is its number one priority is about
safety for everyone. There is a remote igni-
tion interrupter so they can shut our trucks
down at any moment in the show if there is a
problem.

The coolest part is that we involve the
crowd. Using smart phones, people in the
crowd can log on to judgesown.com and
vote for their favorite truck and driver. As
drivers, we have a lot of people to impress.
At the end of the whole event, we add up all
the points of the show and we have an
overall champion of Monster Jam for that
event.

You started competing in 2016 and three
years later you won both a YGS/DDS/
Showdown title and a Freestyle title in
2019. Can you talk about that amazing
ride?

At our Monster Jam world finals in Flor-
ida. The Showdown is the last chance quali-
fier to get in to the big show. There were
eight of us racing in Showdown. I beat all of

them and moved into the big show. From
there, I ended up taking the freestyle win
after going out second place. It was a very
unreal moment and I’m glad my family got
to be there with me to experience it. I was so
nervous going into it. My husband Jerrad
Worhurst who is an ATV rider for Monster
Jam walked the track with me so I could feel
comfortable and my daughter was in the
stands cheering for me. That’s what fuels
my fire – I want to be a great role model for
her and all the little girls in the audience. To
be able to go out there and win a world title
for females is definitely a great accomplish-
ment in my life and having them there
makes it all worth it. And as my mom and I
say, dare to dream big and live without fear.

For tickets, dates and times, go to https://
www.hamptoncoliseum.org/events/detail/
monster-jam-7

Yiorgo is a Hampton Roads arts, enter-
tainment and sports writer. A stage, TV and
movie actor, he is also an educator, motiva-
tional speaker, writer, storyteller and col-
umnist.

Courtesy photo

MONSTER | Meet the crew during pit party
Continued fromC1
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CONTACT US TODAY TO START ADVERTISING!
757.222.3990 | MILITARYNEWS.COM MilitaryNews.com | MILITARY NEWSPAPERS OF VIRGINIA

MILITARY NEWSPAPERS OF VIRGINIA is a trusted partner to the active duty military community and the contracted,

authorized publisher of on-base newspapers in the area, some for as long as 38 years. Our branch-specific publications,

corresponding websites and social media platforms offer the most relevant content for today’s service member in Hampton

Roads. Choosing to do business with Military Newspapers of Virginia means you are an integral part of the daily lives of area

active duty, veterans, retirees and their families.



C5 | www.flagshipnews.com | The Flagship | 1.16.2020

JEB Little Creek,
Gator Theater – 462-7534
Friday | Jan. 17
7 p.m. Star Wars: The Rise of Skywalker
[PG-13]

Saturday | Jan. 18
1 p.m. Cats [PG-13]
4 p.m. Star Wars: The Rise of Skywalker
[PG-13]
7 p.m. Jumanji: The Next Level [PG-13]

Sunday | Jan 19
1 p.m. Knives out [PG-13]
4 p.m. Cats [PG]
7 p.m. Star Wars: The Rise of Skywalker
[PG-13]

NAS Oceana,
Aero Theater – 433-2495
Friday | Jan. 17
7 p.m. Star Wars: The Rise of The Skywalker
[PG-13]

Saturday | Jan. 18
12 p.m. Jumanji: The Next Level [PG-13]
3 p.m. Dark Water [PG-13]
6 p.m. Cats [PG-13]

Sunday | Jan 19
12 p.m. Star Wars: The Rise of The Skywalker
[PG-13]
3 p.m. Cats [PG]
12 p.m. Jumanji: The Next Level [PG-13]

Schedule is subject to change. For your weekly
movie showtimes and more, check out the navy
Mid-Atlantic Region MWR website at
discovermwr.com.

base
theaters
$3 Movies

THE GENTLEMEN [R]
The Gentlemen follows American expat Mickey Pearson

(Matthew McConaughey) who built a highly profitable
marijuana empire in London. When word gets out that he's
looking to cash out of the business forever it triggers plots,
schemes, bribery and blackmail in an attempt to steal his
domain out from under him.

THE LAST FULL MEASURE [R]
The Last Full Measure tells the true story of Vietnam War

hero William H. Pitsenbarger (Jeremy Irvine), a U.S. Air
Force Pararescuemen (also known as a PJ) medic who
personally saved over sixty men. During a rescue mission
on April 11, 1966, he was offered the chance to escape on the
last helicopter out of a combat zone heavily under fire, but
he stayed behind to save and defend the lives of his fellow
soldiers of the U.S. Army's 1st Infantry Division, before
making the ultimate sacrifice in the bloodiest battle of the
war. Thirty-two years later, respected Pentagon staffer Scott
Huffman (Sebastien Stan) on a career fast-track is tasked
with investigating a Congressional Medal of Honor request
for Pitsenbarger made by his best friend and PJ partner on
the mission (William Hurt) and his parents (Christopher
Plummer & Diane Ladd). Huffman seeks out the testimony
of Army veterans who witnessed Pitsenbarger's extraordi-
nary valor, including Takoda (Samuel L. Jackson), Burr
(Peter Fonda) and Mott (Ed Harris). But as Huffman learns
more about Pitsenbarger's courageous acts, he uncovers a
high-level conspiracy behind the decades-long denial of the

medal, prompting him to put his own career on the line to
seek justice for the fallen airman.

THE TURNING [PG-13]
For more than 100 years, a deeply haunting tale has been

passed down to terrify audiences. Next February, Dream-
Works Pictures' The Turning takes us to a mysterious estate
in the Maine countryside, where newly appointed nanny
Kate is charged with the care of two disturbed orphans,
Flora and Miles. Quickly though, she discovers that both
the children and the house are harboring dark secrets and
things may not be as they appear.

RHYTHM SECTION [NR]
Blake Lively stars as Stephanie Patrick, an ordinary

woman on a path of self-destruction after her family is
tragically killed in a plane crash. When Stephanie discovers
that the crash was not an accident, she enters a dark,
complex world to seek revenge on those responsible and
find her own redemption.

JOSE [NR]
Jose (19 years old) lives with his Mother (50s) in Guate-

mala City - a typical lower-class existence in one of the
world's most dangerous, religious, impoverished and so-
cially conservative countries. She never had a husband, and
Jose is her youngest and favorite child of five. Her life is her
church and selling sandwiches at a bus stop. Jose spends his
days on cramped buses and fighting traffic as he runs food to
waiting drivers. Aloof and resigned to things as they are, he
fills his free moments playing with his phone and random
sex arranged on street corners and dating apps. When he
meets Luis, a migrant from the rural Caribbean coast, they
pursue an unexpected and forbidden relationship and Jose is
thrust into passion and pain and self-reflection that was
previously unimaginable.

fandango.com

coming
to theaters
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Stop wasting time searching for talent. Find the right

talent with tribune publishing recruitment services. 

We work hard to make your talent search easy. With  

our expansive network of distinguished print and online  

publications and their respective reach and readership, 

you’ll have access to top talent from coast-to-coast. 

Plus, enjoy advanced job matching and ad targeting

technology, access print and digital advertising  

opportunities, career fairs and more.

Extend your reach. Access customized 
technology. Simplify your search.

jobs.pilotonline.com 

YOUR  
PERFECT
HIRE
IS WAITING

Early home delivery. 757-446-9000 or PilotOnline.com

s & H enterprise 20 Yrs.
Concrete Exp. All type of concrete 

work driveways, stamped & exposed. 
We accept credit cards. 652-4050.                         

www.shabazznva.com

Estate SalesConcrete/Asphalt 

757.622.1455 | placeanad.pilotonline.com

Subscribe
to The Pilot

today.
757-446-9000

PilotOnline.com

estate auction
          Wed., Jan. 22. 10:30 AM
      1300 Monticello Ave., Norfolk
          randysauctiongallery.com
Vaar963 626-1919 10% bp Firm#340

Estate SalesEstate Sales

Public Notice - Federal  / 
State

Reviewing abilities of individuals with 
experience in Federal /  State  courts.
Issues include discrimination against 
handicapped,   constitutional  law
violations  and municipal government 
activities.  Lawsuit  against Norfolk
 will be mandatory.   Initial escrow ac-
count will be setup with  $30,000.
Send responses to Mountie.

green run 1980 Class 40th 
reunion

First graduating Green Run High 
School, the Class of 1980, 40th Class 
Reunion, August 28 and 29th. August 
28 and 29. If you want to be a part of 
the event, would be so happy to have 
you join the party! 

Announcements

general repairs AFFORDABLE SAME DAY 
REPAIR All Handyman, Int & Ext: Flooring, Ba-
throoms, Small Jobs, Remodel, Rot Repair. 
30 Yrs. Exp. BBB A+ Rating. 430-2612. 

Browns Home repairs
Baths, Kitchens, Ceiling Fans, Doors, Locks, 
Flooring, Paint, Plumbing. 25 yrs.exp. Lic. & 

ins. Call Rob 757-679-4558

aCtiOn One FenCe & deCk
Custom wood, alum., chain link, vinyl. Qual-
ity work, great prices. Free Est. 35 Yrs. Exp. 

757-438-7057. 

Handyman Services

Any ElEctricAl       498-2653
10% OFF ABSOLUTELY  ANY JOB. Free 

Estimates  $100 OFF ANY BREAKER BOX. 
COLE ELECTRIC - 498-2653

Electricians

Jump start
your day.

Early home delivery

757-446-9000 • PilotOnline.com

Buying ComiC Book 
ColleCtions
 Large & Small. Cash.
 Call Jim 540-287-9212

Wanted To Buy

AmericAn StAndArd WAlk
in tub And ShoWer

Are you struggling with getting into
your bathtub daily? Are you having a
hard time bathing? Are you needing a
perfect solution to help you or some-
one you know in this situation? The
American Standard walk in tub with
a double lifetime warranty is what’s
right for you. All the information is
online freedomwalkintubs.com. We
are on top of Google. Freedom Walk
In Tubs And Showers. Type in walk in
tubs and you will see us in the organic
map section. Financing available. You
deserve a pain free life. Do you have
Diabetes, Arthritis, Gout, Back Pain?
Do you need relief? If you answered
yes then you qualify call now for a 20%
discount. Free blue tooth shower head
with purchase. Call ASAP! 757-559-
2012 Aron Griffith Owner.

Misc. Merchandise For Sale

ALL HOME IMPROVEMENTS Custom Home 
Repairs & Renovations. Patrick Ellis Ent. Inc. 
Lic. & Ins. BBB A+ 757-635-6609

air dUCt Cleaning
UNIVERSAL DUCT CLEANING

FREE INSPECTIONS
MEMBER BBB. 757-502-0200

Home Improvements

attiCs & garages Cleaned
Contents hauled away. Also tree limbs & 

shrubs. Call 757-934-2258

(A) FAMILY TRASH MAN-HOUSEHOLD,    
Demo inside & out, construction sites, 

dumpster drop off, backhoe work. We haul 
it all! 20 yrs. exp., lic & ins. 485-1414

Hauling

miniature schnauzer
White, Females, Shots & Wormed. 
Health Guaranteed. $800. 9wks Call: 
804-598-3577

goldendoodles
Parents reg. & on site, vet chk guar, 
shts/wormed. DOB: 12/24/19. $975. 
757-620-6026

GOLden reTrieVerS
AKC, parents on site, vet chk guar. 
shots/wormed. DOB: 12/12/19. $975. 
757-620-6026

German Sheppard puppieS
Born Nov 14. UTD shots and de-
wormed. Both parents on site. $500.
Call or text (757) 816-2615 Only seri-
ous inquiries please.

German shepard

German Shepard Puppies AKC
Reg’d, vet check w records, health
guaranteed, Born 11/11/19. Parents
on site $800.00. Call:252-661-0442

cane corso

One male two female. 600.  All shots 
with 10 generations and ICCF regis-
tered.  6 months old. Crate trained and 
good with kids.  757-535-5017

american cocker spaniels 
Reg’d Beautiful Rare Colors, M & F. 
Starting at $650 AND UP. 9wks old
 Call: 804-305-3337

Dogs, Cats, Other Pets

Frank’s siding & repairs
Repairing Siding & Trim. FREE ESTIMATES 

Lic/Ins. Low Prices. BBB A+ RATING
757-227-8964

d & W garages
20x24’ $15,995; 24x24’ $17,995; 24x30’ 
$20,995; w/Slab & Vinyl Siding. 465-0115 

or 362-1833. dandwgarages.com

Brick repair, StepS, WallS,  Water-
proofing Earl Smith AKA The Stone-
smith. Semi Retired VA Beach Native. You 
won’t find a better man. 757-270-0578

Best Price exteriors 757-639-4692
Siding, Windows, Trim, Roofing & Gutters. 
FREE ESTIMATES! Lic. & Insured. Lowest 
Prices & Top Quality Work. BBB A+ Rating

B&B Home improvements
Bathrooms, floors, decks, drywall, painting, 
tile, kitchens, crawl space repair, handyman 

& more. References. 757-472-3518

CommerCial and 
residential eleCtriCians 
and Helpers
Please apply in person 7:00 am – 
2:30 pm, Mon–Thurs, H & P Electric 
Co. 5764 Arrowhead Dr VA Beach, 
VA 23462

Estate SalesBldg & Const-Skilled Trades

DIRECTOR OF TENNIS
An Achievable Dream seeks a Direc-
tor of Tennis. Visit achievabledream.
org to apply.

Estate SalesEducation/Training

Yorkie poo puppies
Up to date on shots, several colors. 
$600&up, born 10/1/19 252-336-4390

shiz tzu cross pups

Beauty with brains, shots started, pad
trained. $950. Call 757-274-2381.

scottish terrier puppY 
Beautiful Scottish Terrier Puppy. 
$1500. 7574319458

pomeranian 
Pups. CKC 8wks. Males & Females. 
Black, Blue Merle, & Red Wolf Sable. 
Tiny to Large Size. $400-$700. Shots/
Deworming Current. 804-265-5040 
pups4sale@verizon.net

old english sheepdog 
Pups;  Vacc’d, Born 9/23/19. $1300.  
Call: 540-493-7527

Dogs, Cats, Other Pets

for all YoUr landsCaping needs  
Fall Clean Ups. Renovations, monthly main-
tenance, mulching, shrub trimming seeding, 
aeration. Buddy 757-535-0928  

AMERICANTREESERVICE.CO
Free Stump Grinding With Tree Removal. 
100% Price Match Guar. 757-587-9568

★ 100% drainage & Yard Cleanup ★
Shrub & Tree Removal, Pruning, 

Tractor Work & Grading, French Drains, 
Mulching, Fences. ★★757-282-3823★★

Lawn and Tree Service

PLASTER
Ceilings; Walls, new and old, cracks 
(Licensed & Insured) 757-695-7755

HOME INSULATION
UNIVERSAL INSULATION DOCTOR

Attic Insulation 
Crawl Space Insulation

FREE Inspections. 757-502-0200

Shop smart.
Save big! Sunday

(and every day).

Virginia Beach
Kempsville-Large home, backyard, 
Jacuzzi, must like pets. $600 mo., utils 
incl’d. No smoking/drugs. $300 sec. 
dep, professional pref’d. 757-644-6443

portsmouth
Single Room occupancy. $525. Every-
thing included.No alcohol/ no drugs/no 
smoking. Proof of work. 757-513-5763 

norfolk
Motel 6 Furn rms. Newly renov, low wk-
ly/daily rates, near pier/base $210&up. 
Pet friendly! Kitchenettes avail 757-480
-9611. 9601 4th View St. Norfolk, 23503

portsmouth 
Offering low wkly & daily rates from 
$210 & up. Newly renov! Economy 
Lodge Portsmouth 1015 Broad St, 
VA 23707 (757) 399-6341

portsmouth - chesapeake
Motel 6. Furn rms near naval shipyard. 
Low wkly rates $215&up. Kitchenettes 
avail. 757-399-4414. Pet Friendly. 1031 
London Blvd, Portsmouth VA 23704

Newport News
Oyster Point Inn & Suites under new 
management! Low wkly rates $249&
up! Newly renov, hot breakfast, indoor 
pool & fitness center. (757) 951-1177
21 Old Oyster Point Rd, Newport News

Virginia Beach
Super 8 (Virginia Beach Ocean Front) 
Low Weekly rates starting at $199 and 
up. Ocean front and pool view avail-
able. Call 757-425-5511. 1719 Atlantic 
Ave, Virginia Beach, VA 23451.

Virginia Beach
Green Run. Roommate - furnished 
house to share. $150/wk + dep. No 
smok’g. 757-427-2088 or 757-687-9806

Room For Rent

roofing sale
30 Yr. Architect Shingles $1.99 sq ft. 

Labor & Material included, repair, siding. 
Class A Lic’d & Ins’d. (757) 345-9983.

Roofing

Certified painting pros, llC               
Interior & exterior painting - Licensed & 
insured. FREE QUOTE 757-401-3783.
10% OFF New Customer Discount

Painting/Paperhanging

Yard Clean Up - grass CUtting
Weed eating, Blowing, Bushes & Mulch, 
Reasonable prices. Call 757-477-2158

leaF raking & Cleanup
Yard Work, Weed Control, Mulching, Trim-

ming, Planting, Transplanting of Shrubbery 
and Trees. 25 yrs exp. Call 757-918-4152

FORD 2012 FIESTA
43k miles. In Great Shape KKB $6k. 
Call: 757-321-7979

Ford 2003 Mustang

Cobra SVT 13400 miles excellent
condition 6-speed original owner ga-
rage kept must-see red fire metallic
$24,000 7326643302

CHEVROLET 2015 CORVETTE
Convertible. 33K original mis., LT 
3 package, factory chrome wheels, 
electric top, new inspection. Looks & 
runs great. $39,900. Call for details 
757-675-0288. Va. Dlr.   

chevrolet 2007 impala

LOW MILES, 102k orig mi. Excellent 
condition - looks & runs great! Auto, 
air, loaded, inspected. $3,990 757-
439-8017 Va Dlr. 757-481-7777 Pro. 
Fee $375

CHEVROLET 2005 SSR
Rare convertible pickup, garage kept 
like new, all options, 35k mi, new tires, 
custom paint, $35,950. 285-2095

BMW 2010 528
528i. Good condition, beautiful car, 
private owner. 76,000 miles. Blue-
tooth. New spark plugs & belt from 
BMW dealer. $8,900. 757-613-9288

Autos for Sale

Consignments Wanted!
Let us clean, sell, & finance your RV. 
Snyders RV 499-8000.

Travel/Camping Trailers
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Don’t pay full price!
With The Virginian-Pilot’s coupons and sales inserts, shop smart and save big every week!

Mercedes-Benz 2012
e-class

Serviced 38k $18,900 439-0582vadlr

Lexus 2003 sC 430

Great condition, New AC, 96,000 mi,
$10,995, Reduced 757-435-9680

HONDA 2010 CIVIC
EX, Red, 4 Door Sedan, Good Condi-
tion. $4000. Call: 757-254-5790

Honda 2007 odyssey

Touring, mint condition, lthr, sunroof, 
nav, loaded, stow aways. $4990 757-
439-8017 Va Dlr. 757-481-7777 Pro. 
Fee $375

honda 2006 accord

EX Runs & drives perfect! Mint con-
dition, leather, sunroof, loaded, in-
spected. $4,990  757-439-8017 Va Dlr. 
757-481-7777 Pro. Fee $375

Honda 2004 odyssey

EXL Mint condition, LOW MILES, 
leather, sunroof, stow away seats, 
loaded, inspected. $2990 3 avail. 757-
439-8017 Va Dlr. 757-481-7777 Pro. 
Fee $375

Autos for Sale

Subscribe to The Virginian-Pilot today.
Call 757-446-9000 or go to PilotOnline.com

NissaN 2015 370Z
1 owner, 59K original mis., auto, 
loaded, new inspection, garage 
kept, $17,900. Call for details,                                
757-675-0288. Va. Dlr.   

NissaN 2011 altima

64K mis. Runs & drives great. Clean.
Serviced. $7900. 439-0582. Va Dlr

nissan 2009 370Z

Only 12,600 miles! One owner beau-
ty! Graphite Gray Touring Coupe w/
black leather interior, 332 hp, auto-
matic w/paddle shifters. Excellent
condition! Must see to appreciate!
$19,900 757-617-4431

nissan 2008 altima

2.5 SE,  mint condition, Beautiful Teal 
Green Finish, Auto, air, loaded,  in-
spected. $4450 757-439 8017 Va Dlr. 
757-481-7777 Process Fee $375

NissaN 2007 muraNo

2007 Nisson Murano, SE AWD, mint 
condition, leather, sunroof, loaded, in-
spected, $3990 757-439-8017 Va Dlr. 
757-481-7777 Pro. Fee $375

Autos for Sale

ToyoTa 1980 Land Cruiser
FJ40, complete frame off w/photo 
history, 6 cyl., 4 spd, conv top, show-
room new, one of the best in the 
country. $37,500.  Call for details, 
757-675-0288. Va. Dlr.   

Jaguar 1995 XJS

6 cylinder, 116,000 miles, excellent
condition, numerous renovations,
$11,500 Call for details 630-3372

Ford 1964 Galaxie
XL.Fastback coupe, complete resto-
ration, 390 V-8, bucket seats, AACA 
award-winner, showroom new, looks 
& drive great. $29,500. Call for de-
tails, 757-675-0288. Va. Dlr.   

CHEVROLET 1979 CAMARO
Z28. Runs good, needs work. $1,500. 
Call: (252) 571-0101

CADILLAC 1996 FLEETWOOD
127k mi. Last year for the luxurious. 
6.0L V-8 rear wheel drive land yachts. 
$4,400. 757-506-1354 

Classic, Antique Cars

volkswagen 2010 touareg
V6, 133k. $6,000. 757-264-8761

toyota 2009 sienna

XLE beautiful pearl white fin., looks & 
runs perfect!Auto, air, stow aways, lthr 
sunrf, loaded. $4990 757-439-8017 Va 
Dlr. 757-481-7777 Pro. Fee $375

ToyoTa 2009 camry

XLE Garage kept, mint condition! 
Leather, sunroof, loaded, inspected. 
$5,990  757-439-8017 Va Dlr. 757-481-
7777 Pro. Fee $375  

Autos for Sale

Early home delivery. 757-446-9000 or PilotOnline.com

FORD 2007 ESCAPE

XLT. V-6. Clean, serviced, 89K mis.,
$4900. 439-0582. va dlr

dodge 2017 ram 3500
Crew Cab. Dually. Diesel. 4WD, 
8000 original mis., 1 owner, like 
new. $41,900. Call for details                            
757-675-0288. Va. Dlr.   

DoDge 1993 Caravan

January BLOWOUT—wheelchair
vans starting at $4000.00! Call Ken
1-800-420-6470. VA Dealer #12069

Chrysler 2012 Town & 
CounTry

1 owner, low miles, navigation, TV/
DVD, leather, Stow & Go seating, 
new Michelins, all serviced & state 
inspected. $9900. Call for details, 
757-675-0288. Va. Dlr.   

CHEVROLET 2016 TAHOE
LTZ. Leather, navigation, 4WD, sun-
roof, 4 capt chairs, 3rd row seat, 
Bose, loaded, $35,900. Call for de-
tails, 757-675-0288. Va. Dlr.   

chevrolet 2009 Silverado 
1500

4WD, crew cab, mint cond, looks & 
runs perfect! Insp. $9,990 75743980
17 Va Dlr 7574817777 Pro Fee $375

Trucks and SUVs

Subscribe to The Virginian-Pilot today.
Call 757-446-9000 or go to PilotOnline.com

Early home delivery. 757-446-9000 or PilotOnline.com

Jeep 2006 Liberty

4WD, LOW miles! Auto, air, loaded, 
new inspection. Three to choose! 
$3990 757-439 8017 Va Dlr. 757-481-
7777 Process Fee $375

Honda 2017 ridgeline
34K mis., 4WD, leather, sunroof, 
fiberglass cap, navigation, alloys, 
warranty. 1 owner. $29,800. Call for 
details, 757-675-0288. Va. Dlr.   

GMC 2005 Sierra 1500

LOW MILES - 102k orig mi. 5 spd, air, 
loaded, inspected. $3990 757-439-
8017 Va Dlr. 757-481-7777 Pro. Fee 
$375

Ford 2013 F150
52K mis., alloys, new tires, bedliner, 
p/w, p/l, CD, looks great. $12,900. 
Call for details, 675-0288. Va. Dlr.   

FORD 2007 F150

XLT. 4WD, 110,000 miles, serviced,
clean. $9900. 439-0582. va. dlr

Ford 2006 EscapE

XLT V6, auto, air, loaded, looks & 
runs great! Inspected. $3,450 757-
439-8017 Va Dlr. 757-481-7777 Pro. 
Fee $375 

Trucks and SUVs

Subscribe to The Virginian-Pilot today.
Call 757-446-9000 or go to PilotOnline.com

Saturdays in The Pilot
drive

USED TRAILER SALE!!!
OVER 100 Avail. For Boats 12’-38’
BUDGET BOATS:  (757) 543 -7595

Boats & Watercraft

toyota 2008 HigHlander
Ltd. V-6. Leather, sunroof, loaded, 
new inspection, look great runs 
great, $10,900. Call for details          
757-675-0288. Va. Dlr.   

NissaN 2008 rogue

SL. Garage kept, one owner, leather, 
sunroof, loaded, inspected, mint con-
dition! $5,990 757-439-8017 Va Dlr. 
757-481-7777 Pro. Fee $375

NissaN 2005 PathfiNder

SE Mint condition, auto, air, loaded, 
inspected, runs perfect! $5990 757-
439-8017 Va Dlr. 757-481-7777 Pro. 
Fee $375

lincoln 2006 navigator
210k mi. All aluminum body. 4WD. 
Seats 7 comfortably. Moonroof. $5k. 
757-506-1354.

Jeep 2008 patriot

Looks and runs great, good miles, 
auto, air, loaded, inspected $3990. 
757-439-8017 Va Dlr. 757-481-7777 
Pro. Fee $375

Trucks and SUVs

Fun and Games

last week's answers

Last week’s CryptoQuip answer
Married “Star Wars” buffs have split up. Pals proclaim “may 

divorce be with you!”

Religious 
Services 

Sudoku

For your installation’s 
religious service times, visit

www.flagshipnews.com/
base_information/religious_services
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